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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Detailed Report

Date: 2017-02-22

Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers 17 2 118% 267% 5 &\\\\\\\\&
Employment Equity Occupational Group Calgary 1 0 0.0% 222% 0 0 Calgary
Employment Equity Occupational Group Montréal 3 0 0.0% 244% 1 &\\\\\\\\% Montréal
Employment Equity Occupational Group Saskatoon 1 0 0.0% 33.2% 0 0 Saskatoon
Employment Equity Occupational Group Toronto 12 2 167%  272% 3 &\\\\\\\\\ Toronto
02 : Middle and Other Managers 55 11 200%  402% 22 &\\\\\\N
Employment Equity Occupational Group Caigary 3 0 0.0% 374% 1 &\\\\\\\\% Calgary
Employment Equity Occupational Group Edmonton 2 0 0.0% 381% 1 &\\\\\\\\% Edmonton
Employment Equity Occupational Group Halifax 2 0 00% 413% 1 &\\\\\\\\% Halifax
Employment Equity Occupational Group Moncton 1 0 0.0% 39.6 % 0 0 Moncton
Employment Equity Occupational Group Montréal 7 0 0.0% 40.1% &\\\\\\\\\ Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0% 412 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Québec 1 0 0.0% 385 % 0 0 Québec
Employment Equity Occupational Group Regina 1 0 0.0% 423 % 0 4] Regina
Employment Equity Occupational Group Saskatoon 1 0 0.0% 37.1 % 0 0 Saskatoon
Employment Equity Occupational Group St. John's 1 0 0.0% 45.7 % 0 0 St. John's
Employment Equity Occupational Group Toronto 30 11 367%  405% 12 &\\\\\\\\% Toronto
Employment Equity Occupational Group Vancouver 3 0 00%  39.8% 1 &\\\\\\\\% Vancouver
Employment Equity Occupational Group Winnipeg 2 0 0.0% 40.0% 1 &\\\\\\\\% Winnipeg
03 : Professionals 55 19 34.5% 54.8 % 30 &\\\\\\\%
1111 : Financial auditors and accountants Toronto 3 3 100.0% 51.1% 2 1 Toronto
1112 : Financial and investment analysts Toronte 4 1 250%  47.2% 2 &\\\\\\\% Toronto
1114 : Cther financial officers Toronto 1 0 0.0% 39.9 % 0 0 Toronto
1121 : Human resources professionals Calgary 1 T 100.0% 755 % 1 0 Calgary
Page 1 of 24

2017-02-22 Cangd%’%

002184



Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Detailed Report
Date: 2017-02-22

Women
Women
Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #
1121 : Human resources professionals Montréal 2 2 100.0% 70.1 % 1 1 Montréal
1121 : Human resources professionals Toronto 5 5 100.0% 738 % 4 1 Toronto
1123 : Professional occupations in advertising, marketing and public relations Toronto 1 1 100.0% 65.9 % 1 0 Toronto
2171 : Information systems analysts and consuitants Toronto 3 2 66.7 % 286 % 1 1 Toronto
2172 - Database analysts and data administrators Toronto 2 0 00% 325% 1 &\\\\\\\% Toronto
2174 : Computer programmers and interactive media developers Toronto 1 1 100.0% 20.6 % 0 1 Toronto
4021 : College and other vocational instructors Caigary 2 0 00%  539% 1 &\\\\\\\\\ Calgary
4021 : College and other vocational instructors Edmonton 1 0 0.0% 48.8 % 0 0 Edmonton
4021 : College and other vocationatl instructors Halifax 1 0 0.0%  54.1% 1 &\\\\\\\\\ Halifax
4021 : College and other vocational instructors Moncton 1 0 0.0% 61.0 % 1 &\\\\\\\\\ Moncton
4021 : College and other vocationat instructors Montréal 5 0 00% 53.8% 3 &\\\\\\\\\ Montréal
4021 : College and other vocational instructors Ottawa - Gatineau 1 0 0.0% 55.2 % 1 &\\\\\\\\\ Ottawa - Gatineau
4021 : College and other vocational instructors Québec 1 0 00% 51.2% 1 &\\\\\\\% Québec
4021 : College and other vocationat instructors Toronto 12 1 83%  58.0% 7 &\\\\\\\\% Toronto
4021 : College and other vocational instructors Vancouver 5 1 200%  61.1% 3 &\\\\\\\\\ Vancouver
4021 : College and other vocational instructors Winnipeg 2 0 0.0% 594 % 1 &\\\\\\\\\\ Winnipeg
4112 : Lawyers and Quebec notaries Toronto 1 1 1000% 416 % 0 1 Toronto
04 : Semi-Professionals and Technicians 10 3 30.0% 18.5 % 2 1
2241 : Electrical and electronics engineering technologists and technicians Toronto 4 1 250 % 128 % 1 0 Toronto
2241 : Electrical and electronics engineering technologists and technicians Vancouver 1 0 0.0% 12.6 % 0 0 Vancouver
2253 : Drafting technologists and technicians Toronto 1 0 0.0% 288 % 0 [¢] Toronto
2263 Inspectors in public and environmental health and cccupational health and safety Toronto 1 1 100.0% 38.7 % 0 1 Toronto
2281 : Computer network technicians Toronto 1 0 0.0 % 202 % 0 0 Toronto
2282 : User support technicians Toronto 2 1 50.0 % 21.7 % 0 1 Toronto
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Detailed Report
Date: 2017-02-22

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
05 : Supervisors 23 12 52.2 % 52.9 % 12 0
Employment Equity Occupational Group Halifax 1 0 0.0 % 55.9 % 1 \\\\\\\\ Halifax
Employment Equity Occupational Group Montréal 1 0 0.0% 50.8% 1 \\\\\\\\ Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0%  50.7% 1 \\\\\\\\ Ottawa - Gatineau
Employment Equity Occupational Group Saskatoon 2 0 00% 534% 1 \\\\\\\\ Saskatoon
Employment Equity Occupational Group Toronto 17 11 64.7 % 53.0 % 9 Toronto
Employment Equity Occupational Group Vancouver 1 1 100.0% 514 % 1 0 Vancouver
06 : Supervisors: Crafts and Trades 7 0 0.0 % 23% 0 0
7301 : Contractors and supervisors, mechanic trades Montréal 1 0 0.0% 10.3 % 0 0 Montréal
7301 : Contractors and supervisors, mechanic trades Toronto 1 0 0.0% 6.2 % 4] 0 Toronto
9226 : Supervisors, other mechanical and metal products manufacturing Calgary 1 0 0.0 % 0.0% 0 0 Calgary
9226 : Supervisors, other mechanical and metal products manufacturing Halifax 1 0 0.0% 0.0 % 0 0 Halifax
9226 - Supervisors, other mechanical and metal products manufacturing Regina 1 0 0.0% 0.0% 0 0 Regina
9226 : Supervisors, other mechanical and metal products manufacturing Saskatoon 1 0 0.0 % 0.0 % 0 0 Saskatoon
9226 : Supervisors, other mechanical and metal products manufacturing Winnipeg 1 0 0.0 % 0.0 % 0 0 Winnipeg
07 : Administrative and Senior Clerical Personnel 14 9 64.3 % 80.3 % &\\\\\\\%
Employment Equity Occupational Group Montréal 3 2 66.7 % 80.8 % 0 Montréal
Employment Equity Occupational Group Toronto 11 7 63.6 % 801 % \\\\\\\\ Toronto
08 : Skilled Sales and Service Personnel 60 3 50%  29.0% w
6221 : Technical sales specialisis - wholesale trade Calgary 3 0 0.0% 24.9 % \\\\\\\\ Calgary
6221 : Technical sales specialists - wholesale trade Edmonton 4 0 00% 193% \\\\\\\\ Edmonton
6221 : Technical sales specialisis - wholesale trade Halifax 2 0 0.0 % 28.7 % \\\\\\\\ Halifax
6221 : Technical sales specialists - wholesale trade Moneton 2 0 00%  318% \\\\\\\\ Monctorn
6221 : Technical sales specialists - wholesale trade Montréal 11 1 9.1 % 311 % \\\\\\\\ Montréal
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.
Workforce Analysis - Detailed Report
Date: 2017-02-22
Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6221 : Technical sales specialists - wholesale trade Ottawa - Gatineau 3 1 33.3% 28.8 % 1 0 Ottawa - Gatineau
6221 : Technical sales specialists - wholesale trade Québec 2 0 0.0% 324 % 1 &\\\\\\\\% Québec
6221 : Technical sales specialists - wholesale trade Regina 1 0 0.0% 30.8 % 0 0 Regina
6221 : Technical sales specialists - wholesale trade Saskatoon 3 0 0.0%  305% 1 &\\\\\\\\% Saskatoon
6221 : Technical sales specialists - wholesale trade St John's 1 0 0.0% 225% 0 0 St. John's
6221 : Technical sales specialists - wholesale trade Toronto 19 1 53% 29.7 % 6 &\\\\\\\\\ Toronto
6221 : Technical sales specialists - wholesale trade Vancouver 5 0 00%  285% 1 &\\\\\\\\\ Vancouver
6221 : Technical sales specialists - wholesale trade Winnipeg 4 0 0.0% 30.2% 1 &\\\\\\\\\ Winnipeg
09 : Skilled Craft d Trades Work 456 1 0.2 % 2.5 % 11 }
ilied Crafts and Trades Workers 6 b &\\\\\\

7237 : Welders and related machine operators Montréal 1 0 0.0% 6.7 % 4] 0 Montréal
7312 : Heavy-duty equipment mechanics Caigary 28 0 0.0% 0.0 % 0 0 Calgary
7312 : Heavy-duty equipment mechanics Edmonton 20 4] 0.0% 1.8 % 0 0 Edmonton
7312 : Heavy-duty equipment mechanics Halifax 20 0 0.0% 0.0% 0 [¢] Halifax
7312 : Heavy-duty equipment mechanics Moncton ki 0 0.0 % 0.0 % 0 0 Moncton

. ¥ 5 i & o [ i 4
7312 : Heavy-duty equipment mechanics Montréal 91 1 1.1% 2.1% 2 &\\\\\\\\% Montréal
7312 : Heavy-duty equipment mechanics Ottawa - Gatineau 18 0 0.0% 0.0 % 0 0 Ottawa - Gatineau
7312 : Heavy-duty equipment mechanics Québec 23 0 0.0% 0.0 % 0 0 Québec
7312 : Heavy-duty equipment mechanics Regina 3] 0 0.0% 0.0 % 4] 0 Regina
7312 : Heavy-duty equipment mechanics Saskatoon 4 0 0.0% 0.0 % 0 0 Saskatoon
7312 : Heavy-duty equipment mechanics St John's 5 4] 0.0% 0.0 % 0 0 5t. John's

: - i i Ti 0 0.0 % A % 9 i T
7312 : Heavy-duty equipment mechanics oronto 179 b 51% &\\\\\\\\& oronto
7312 : Heavy-duty equipment mechanics Vancouver 35 0 0.0 % 0.0 % 0 0 Vancouver
7312 : Heavy-duty equipment mechanics Winnipeg 12 0 0.0 % 0.0 % 0 0 Winnipeg
7333 : Electrical mechanics Toronto 2 0 0.0% 8.0 % 0 0 Toronto
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.
Workforce Analysis - Detailed Report
Date: 2017-02-22
Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7333 : Electrical mechanics Vancouver 1 0 0.0% 0.0 % 0 0 Vancouver
10 : Clerical Personnel 33 44 53.0 % 65.8 % 55 &\\\\\\%
Employment Equity Occupational Group Calgary 1 0 0.0%  70.2% 1 &\\\\\\\\% Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0% 70.3 % 1 &\\\\\\\\% Edmonton
Employment Equity Occupational Group Halifax 1 1 100.0% 67.7 % 1 [¢] Halifax
Employment Equity Occupational Group Moncton 2 1 50.0 % 62.4 % 1 0 Moncton
Employment Equity Occupational Group Montréal 11 4 364% 625% &\\\\\\\\\ Montréal
Employment Equity Occupational Group Regina 3 1 333%  70.2% 2 &\\\\\\\% Regina
Employment Equity Occupational Group Saskatoon 3 0 0.0%  70.2% 2 &\\\\\\\\% Saskatoon
Employment Equity Occupational Group St. John's 1 1 1000 % 72.6 % 1 0 8t. John's
Employment Equity Occupational Group Toronto 53 32 604% B52% &\\\\\\\\& Toronto
Employment Equity Occupational Group Vancouver 6 4 66.7 % 70.0 % Vancouver

Employment Equity Occupational Group Winnipeg 1 0 00% 67.9% 1 &\\\\\\\\% Winnipeg
11 : intermediate Sales and Service Personnel 83 46  554%  63.6% 53 &\\\\\\\\%

Employment Equity Occupational Group Calgary 2 2 1000% 66.1 % 1 1 Calgary
Employment Equity Occupational Group Edmeonton 3 2 56.7 % 87.0% 2 0 Edmonton
Employment Equity Occupational Group Halifax 1 1 100.0 % 65.5 % 1 0 Halifax
Employment Equity Occupational Group Moncton 2 1 50.0 % 63.9 % 1 0 Moncton

Employment Equity Occupational Group Montréal 16 7 438% 61.8% 10 &\\\\\\\\& Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0%  61.8% 1 &\\\\\\\\% Ottawa - Gatineau
Employment Equity Occupational Group Québec 3 2 66.7 % 60.8 % 2 [¢] Québec
Employment Equity Occupational Group St. John's 1 0 00% 652% 1 &\\\\\\\\% St. John's
Employment Equity Occupational Group Toronto 44 25 568%  639% 28 &\\\\\\\\% Toronto

Employment Equity Occupational Group Vancouver 8 5 62.5 % 84,2 % 5 0 Vancouver
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Detailed Report
Date: 2017-02-22

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Winnipeg 2 1 50.0 % 65.5 % 1 0 Winnipeg
12 : Semi-Skilled Manual Workers 11 0 0.0 % 20.0 % 2 &\\\\\\\\%
Employment Equity Occupational Group Montréal 4 0 0.0 % 18.4 % 1 &\\\\\\\\% Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 4] 0.0% 14.6 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 6 0 0.0% 220% 1 &\\\\\\\\% Toronto
13 : Other Sales and Service Personnel 1 0 00% 555% 1 &\\\\\\\\%

Employment Equity Occupational Group Toronto 1 0 0.0 % 55.5 % 1 &\\\\\\\\\ Toronto
14 : Other Manual Workers 6 0 0.0% 32.6 % 2 &\\\\\\\%
&\\\\\\\\ﬁ Toronto

Total 881 150 170% 253 % 223 N\\\\\\N

Total may not equal sum of components due to rounding.

Employment Equity Occupational Group Toronto 6 0 0.0% 32.6 % 2

Sources: 2011 National Household Survey and employer’s internal data
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Detailed Report
Date: 2017-02-22

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers 17 0 0.0% 0.7 % 0 0
Employment Equity Occupational Group Calgary 1 0 0.0% 1.7 % 0 0 Calgary
Employment Equity Occupational Group Montréal 3 0 0.0% 0.5 % 0 0 Montréal
Employment Equity Occupational Group Saskatoon 1 4] 0.0% 4.3 % 0 0 Saskatoon
Employment Equity Occupational Group Toronto 12 0 0.0% 0.4 % 0 [¢] Toronto

02 : Middle and Other Managers 55 0 0.0% 12% 1 &\\\\\\\\%
Employment Equity Occupational Group Calgary 3 0 0.0 % 1.7 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 2 0 0.0% 2.7 % 0 0 Edmonton
Employment Equity Occupational Group Halifax 2 0 0.0% 1.5 % 0 0 Halifax
Employment Equity Occupational Group Moncton 1 0 0.0% 1.8% 4] 0 Moncton
Employment Equity Occupational Group Montréal 7 0 0.0% 0.6 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 4] 0.0% 22% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Québec 1 0 0.0% 0.8 % 0 [¢] Québec
Employment Equity Occupational Group Regina 1 0 0.0 % 4.9% 0 0 Regina
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 4.5 % 0 0 Saskatoon
Employment Equity Occupational Group St John's 1 0 0.0% 2.3 % 0 0 St. John's
Employment Equity Occupational Group Toronto 30 0 0.0% 0.5 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 3 0 0.0% 1.5% 4] 0 Vancouver
Employment Equity Occupational Group Winnipeg 2 0 0.0% 6.6 % 0 0 Winnipeg

03 : Professionals 55 1 1.8% 1.0 % 1 0

1111 : Financial auditors and accountants Toronto 3 0 0.0% 04 % 0 0 Toronto

1112 : Financial and investment analysts Toronto 4 0 0.0 % 0.2 % 0 0 Toronto

1114 : Other financial officers Toronto 1 0 0.0% 0.3 % 0 0 Toronto

1121 : Human resources professionals Calgary 1 0 0.0 % 2.7 % 0 0 Calgary
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.
Workforce Analysis - Detailed Report
Date: 2017-02-22
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
1121 . Human resources professionals Montréal 2 0 0.0% 0.5 % 0 0 Montréal
1121 : Human resources professionals Toronto 5 0 0.0% 0.6 % 4] 0 Toronto
1123 : Professional occupations in advertising, marketing and public relations Toronto 1 0 0.0% 0.6 % 0 0 Toronto
2171 : Information systems analysts and consuitants Toronto 3 4] 0.0% 0.3 % 0 0 Toronto
2172 : Database analysts and data administrators Toronto 2 0 0.0% 0.0% 0 [¢] Toronto
2174 : Computer programmers and interactive media developers Toronto 1 1 100.0% 0.4 % 0 1 Toronto
4021 : College and other vocational instructors Calgary 2 0 0.0 % 25% 0 0 Calgary
4021 : College and other vocational instructors Edmonton 1 0 0.0% 2.9% 0 0 Edmonton
4021 : College and other vocational instructors Halifax 1 0 0.0% 1.0 % 0 0 Halifax
4021 : College and other vocational instructors Moncton 1 0 0.0% 0.0 % 4] 0 Moncton
4021 : College and other vocational instructors Montréal 5 0 0.0% 0.8 % 0 0 Montréal
4021 : College and other vocational instructors Ottawa - Gatineau 1 4] 0.0% 22% 0 0 Ottawa - Gatineau
4021 : College and other vocational instructors Québec 1 0 0.0% 0.4 % 0 [¢] Québec
4021 : College and ather vocational instructors Toronto 12 0 0.0 % 0.5 % 0 0 Toronto
4021 : College and other vocational instructors Vancouver 5 0 0.0 % 23% 0 0 Vancouver
4021 : College and other vocational instructors Winnipeg 2 0 0.0% 6.2 % 0 0 Winnipeg
4112 : Lawyers and Quebec notaries Toronto 1 0 0.0% 0.7 % 0 0 Toronto
04 : Semi-Professionals and Technicians 10 0 0.0% 0.5 % 0 0
2241 : Electrical and electronics engineering technologists and technicians Toronto 4 0 0.0% 0.3 % 0 0 Toronto
2241 : Electrical and electronics engineering technologists and technicians Vancouver 1 4] 0.0% 1.9 % 0 0 Vancouver
2253 : Drafting technologists and technicians Toronto 1 0 0.0% 0.0% 0 [¢] Toronto
2263 : Inspectors in public and environmental health and occupational health and safety Toronto 1 0 0.0 % 0.6 % 0 0 Toronto
2281 : Computer network technicians Toronto 1 0 0.0 % 0.6 % 0 0 Toronto
2282 : User support technicians Toronto 2 0 0.0% 0.4 % 0 0 Toronto
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Date: 2017-02-22

Aboriginal Peoples

Workforce Analysis - Detailed Report

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
05 : Supervisors 23 0 0.0% 20% 0 0
Employment Equity Occupational Group Halifax 1 0 0.0% 22% 0 0 Halifax
Employment Equity Occupational Group Montréal 1 0 0.0% 0.8 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 4] 0.0% 2.7 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Saskatoon 2 0 0.0% 108 % 0 [¢] Saskatoon
Employment Equity Occupational Group Toronto 17 0 0.0% 1.0 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 1 0 0.0 % 2.6 % 0 0 Vancouver
06 : Supervisors: Crafts and Trades 7 0 0.0% 0.0 % 0 0
7301 : Contractors and supervisors, mechanic trades Montréal 1 0 0.0% 0.0 % 0 0 Montréal
7301 : Contractors and supervisors, mechanic trades Toronto 1 0 0.0% 0.0 % 4] 0 Toronto
9226 : Supervisors, other mechanical and metal products manufacturing Caigary 1 0 0.0% 0.0 % 0 0 Calgary
9226 : Supervisors, other mechanical and metal products manufacturing Halifax 1 4] 0.0% 0.0 % 0 0 Halifax
9226 : Supervisors, other mechanical and metal products manufacturing Regina 1 0 0.0% 0.0% 0 [¢] Regina
9226 : Supervisors, other mechanical and metal products manufacturing Saskatoon 1 0 0.0 % 0.0 % 0 0 Saskatoon
9226 : Supervisors, other mechanical and metal products manufacturing Winnipeg 1 0 0.0 % 0.0 % 0 0 Winnipeg
07 : Administrative and Senior Clerical Personnel 14 0 0.0% 0.8 % 0 0
Employment Equity Occupational Group Maontréal 3 0 0.0% 0.7 % 0 0 Montréal
Employment Equity Occupational Group Toronto 11 0 0.0% 0.8 % 4] 0 Toronto
08 : Skilled Sales and Service Personnel 60 0 0.0 % 1.5 % 1 &\\\\\\\\%
6221 : Technical sales specialists - wholesale trade Calgary 3 4] 0.0% 1.1 % 0 0 Calgary
6221 : Technical sales specialists - wholesale trade Edmonton 4 0 0.0% 18% 0 0 Edmonton
6221 : Technical sales specialisis - wholesale trade Halifax 2 0 0.0 % 24 % 0 0 Halifax
6221 : Technical sales specialists - wholesale trade Moncton 2 0 0.0 % 0.0 % 0 0 Moncton
6221 : Technical sales specialists - wholesale trade Montréal 11 0 0.0 % 0.8 % 0 0 Montréal
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Detailed Report
Date: 2017-02-22

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

6221 : Technical sales specialists - wholesale trade Ottawa - Gatineau 3 0 0.0% 23% 0 0 Ottawa - Gatineau

6221 : Technical sales specialists - wholesale trade Québec 2 0 0.0% 0.0 % 4] 4] Québec

6221 : Technical sales specialists - wholesale trade Regina 1 0 0.0% 0.0 % 0 0 Regina

6221 : Technical sales specialists - wholesale trade Saskatoon 3 4] 0.0% 7.0% 0 0 Saskatoon

6221 : Technical sales specialists - wholesale trade St John's 1 0 0.0% 0.0% 0 0 St. John's

6221 : Technical sales specialisis - wholesale trade Toranto 19 0 0.0 % 0.4 % 0 0 Toronto

6221 : Technical sales specialists - wholesale trade Vancouver 5 0 0.0 % 1.7 % 0 0 Vancouver

6221 : Technical sales specialists - wholesale trade Winnipeg 4 0 0.0 % 5.7 % 0 0 Winnipeg

09 : Skilled Crafts and Trades Workers 456 7 1.5% 1.5 % 7 0

7237 : Welders and related machine operators Montréal 1 0 0.0% 1.2% 4] 0 Montréal

7312 : Heavy-duty equipment mechanics Calgary 28 0 0.0 % 1.8 % 1 &\\\\\\\\% Calgary

7312 : Heavy-duly equipment mechanics Edmonton 20 0 0.0% 6.3 % 1 &\\\\\\\\% Edmonton
7312 : Heavy-duty equipment mechanics Halifax 20 0 0.0% 0.0% 0 0 Halifax
7312 : Heavy-duty equipment mechanics Moncton " 0 0.0% 0.0 % 0 0 Moncton
7312 : Heavy-duly equipment mechanics Montréal 91 2 22% 2.6 % 2 0 Montréal
7312 : Heavy-duty equipment mechanics Ottawa - Gatineau 18 0 0.0% 5.6 % 1 &\\\\\\\% Ottawa - Gatineau
7312 : Heavy-duty equipment mechanics Québec 23 0 0.0% 0.0% 0 0 Québec
7312 : Heavy-duty equipment mechanics Regina 6 0 0.0% 0.0 % 0 4] Regina
7312 : Heavy-duty equipment mechanics Saskatoon 4 0 0.0% 8.7 % 0 0 Saskatoon
7312 : Heavy-duly equipment mechanics St. John's 5 1 20.0% 0.0 % 0 1 St John's
7312 : Heavy-duty equipment mechanics Toronto 179 4 22% 0.0% 0 4 Toronto
7312 : Heavy-duty equipment mechanics Vancouver 35 0 0.0% 2.3 % 1 &\\\\\\\\% Vancouver
7312 : Heavy-duty equipment mechanics Winnipeg 12 0 0.0% 6.0 % 1 &\\\\\\\% Winnipeg

7333 : Electrical mechanics Toronto 2 0 0.0 % 0.0 % 0 0 Toronto
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Detailed Report
Date: 2017-02-22

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #

7333 : Electrical mechanics Vancouver 1 0 0.0% 0.0 % 0 0 Vancouver

10 : Clerical Personnel 83 0 0.0 % 16% 1 &\\\\\\\\%
Employment Equity Occupational Group Caigary 1 0 0.0% 3.0% 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 4] 0.0% 51% 0 0 Edmonton
Employment Equity Occupational Group Halifax 1 0 0.0% 27 % 0 [¢] Halifax
Employment Equity Occupational Group Moncton 2 0 0.0 % 2.0% 0 0 Moncton
Employment Equity Occupational Group Montréal 11 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group Regina 3 0 0.0% 7.1 % 0 0 Regina
Employment Equity Occupational Group Saskatoon 3 0 0.0% 8.4 % 0 0 Saskatoon
Employment Equity Occupational Group St. John's 1 0 0.0% 14 % 0 0 8t. John's
Employment Equity Occupational Group Toronto 53 0 0.0% 0.7 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 6 4] 0.0% 24 % 0 0 Vancouver
Employment Equity Occupational Group Winnipeg 1 0 0.0% 8.8 % 0 [¢] Winnipeg

11 : intermediate Sales and Service Personnel 83 2 24 % 14 % 1 1
Employment Equity Occupational Group Calgary 2 0 0.0 % 25% 0 0 Calgary
Employment Equity Occupational Group Edmeonton 3 0 0.0% 4.8 % 0 0 Edmonton
Employment Equity Occupational Group Halifax 1 0 0.0% 32% 0 0 Halifax
Employment Equity Occupational Group Moncton 2 0 0.0% 1.4 % 4] 0 Moncton
Employment Equity Occupational Group Montréal 16 0 0.0% 0.9 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 4] 0.0% 3.0% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Québec 3 0 0.0% 1.2% 0 [¢] Québec
Employment Equity Occupational Group St. John's 1 0 0.0% 2.1 % 0 0 St. John's
Employment Equity Occupational Group Toronto 44 2 4.5 % 0.6 % 0 2 Toronto
Employment Equity Occupational Group Vancouver 8 0 0.0% 23% 0 0 Vancouver
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.
Workforce Analysis - Detailed Report
Date: 2017-02-22
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Winnipeg 2 0 0.0% 9.8 % 0 0 Winnipeg
12 : Semi-Skilled Manual Workers 11 1 9.1% 1.0% 0 1
Employment Equity Occupational Group Montréal 4 0 0.0% 0.9 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0% 33% 0 1 Ottawa - Gatineau
Employment Equity Occupational Group Toronto B 0 0.0% 0.7 % 0 [¢] Toronto
13 : Other Sales and Service Personnel 1 0 0.0% 0.8 % 0 0
Employment Equity Occupational Group Toronto 1 0 0.0 % 0.8 % 0 0 Toronto
14 : Other Manual Workers 6 0 0.0% 0.8 % 0 0
Employment Equity Occupational Group Toronto 6 0 0.0% 0.8 % 0 0 Toronto

Total 881 11 1.2% 14 % 12 &\\\\\\\\\f\

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Detailed Report
Date: 2017-02-22

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers 17 2 11.8 % 17.4 % 3 &\\\\\\\\%
Employment Equity Occupational Group Calgary 1 1 1000 % 104 % 0 1 Calgary
Employment Equity Occupational Group Montréal 3 0 0.0% 8.7 % 0 0 Montréal
Employment Equity Occupational Group Saskatoon 1 4] 0.0% 6.1 % 0 0 Saskatoon
Employment Equity Occupational Group Toronto 12 1 83% 21.1% &\\\\\\\\\ Toronto

02 : Middle and Other Managers 55 4 73%  262% &\\\\\&
Employment Equity Occupational Group Caigary 3 0 0.0% 19.1 % 1 &\\\\\\\\\ Calgary
Employment Equity Occupational Group Edmonton 2 0 0.0% 16.4 % 0 0 Edmonton
Employment Equity Occupational Group Halifax 2 0 0.0% 7.3 % 0 0 Halifax
Employment Equity Occupational Group Moncton 1 0 0.0% 4.2 % 4] 0 Moncton
Employment Equity Occupational Group Montréal 7 0 0.0 % 13.9 % 1 &\\\\\\\\% Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 4] 0.0% 12.6 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Québec 1 0 0.0% 22% 0 [¢] Québec
Employment Equity Occupational Group Regina 1 0 0.0 % 6.2 % 0 0 Regina
Employment Equity Occupational Group Saskatoon 1 0 0.0 % 73 % 0 0 Saskatoon
Employment Equity Occupational Group St. John's 1 0 0.0% 1.7 % 0 0 St. John's
Employment Equity Occupational Group Toronto 30 4 133% 357 % 11 &\\\\\\\\% Toronto
Employment Equity Occupational Group Vancouver 3 0 0.0% 37.0% 1 &\\\\\\\\% Vancouver
Employment Equity Occupational Group Winnipeg 2 0 0.0% 10.3 % 0 0 Winnipeg

03 : Professionals 55 14 255 % 315% 17 &\\\\\\\\%

1111 : Financial auditors and accountants Toronto 3 2 66.7 % 53.7 % 2 0 Toronto

1112 : Financial and investment analysts Toronto 4 4  100.0% 56.6 % 2 2 Toronto

1114 : Other financial officers Toronto 1 0 0.0% 45.0 % 0 0 Toronto

1121 : Human resources professionals Calgary 1 1 100.0% 16.2 % 0 1 Calgary

Page 13 of 24
2017-02-22

(Canada

002196



Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Detailed Report
Date: 2017-02-22

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

1121 . Human resources professionals Montréal 2 0 0.0% 10.2 % 0 0 Montréal

1121 : Human resources professionals Toronto 5 2 40.0 % 34.3% 2 0 Toronto

1123 : Professional occupations in advertising, marketing and public relations Toronto 1 0 0.0% 29.2 % 0 0 Toronto

2171 1 Information systems analysts and consultants Toronto 3 2 66.7 % 55.0 % 2 0 Toronto

2172 - Database analysts and data administrators Toronto 2 0 00% 546% 1 &\\\\\\\\% Toronto

2174 : Computer programmers and interactive media developers Toronto 1 1 100.0% 53.1% 1 0 Toronto

4021 : College and other vocational instructors Calgary 2 0 0.0 % 18.0 % 0 0 Calgary

4021 : College and other vocational instructors Edmonton 1 0 0.0% 15.2 % 0 0 Edmonton

4021 : College and other vocational instructors Halifax 1 0 0.0% 6.1 % 0 0 Halifax

4021 : College and other vocational instructors Moncton 1 0 0.0% 0.0 % 4] 0 Moncton

4021 : College and other vocational instructors Montréal 5 1 20.0 % 126 % 1 0 Montréal

4021 : College and other vocational instructors Ottawa - Gatineau 1 4] 0.0% 16.9 % 0 0 Ottawa - Gatineau

4021 : College and other vocational instructors Québec 1 0 0.0% 3.0% 0 [¢] Québec

4021 : College and other vocationat instructors Toronto 12 0 00% 328% 4 &\\\\\\\\% Toronto

4021 : College and other vocational instructors Vancouver 5 0 00%  299% 1 &\\\\\\\\\ Vancouver

4021 : College and other vocational instructors Winnipeg 2 0 0.0 % 18.7 % 0 0 Winnipeg
4112 : Lawyers and Quebec notaries Toronto 1 1 100.0 % 20.5 % 0 1 Toronto
04 : Semi-Professionals and Technicians 10 1 10.0 % 52.3 % 5

2241 : Electrical and electronics engineering technologists and technicians Toronto 4 0 0.0% 555% 2 &\\\\\\\\& Toronto
2241 : Electrical and electronics engineering technologists and technicians Vancouver 1 4] 0.0% 451 % 0 0 Vancouver
2253 - Drafting technologists and technicians Toronto 1 0 00% 543% 1 &\\\\\\\\% Toronto
2263 : Inspectors in public and environmental health and occupational health and safety Toronto 1 0 0.0 % 36.6 % 0 0 Toronto
2281 : Computer network technicians Toronto 1 0 00%  532% 1 &\\\\\\\\% Toronto
2282 : User support technicians Toronto 2 1 50.0 % 56.0 % 1 0 Toronto
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Workforce Analysis - Detailed Report
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Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #

05 : Supervisors 23 4 174%  37.9% 9 &\\\\\\\\%

Employment Equity Occupational Group Halifax 1 0 0.0% 4.6 % 0 0 Halifax

Employment Equity Occupational Group Montréal 1 0 0.0% 16.7 % 0 0 Montréal

Employment Equity Occupational Group Ottawa - Gatineau 1 4] 0.0% 14.7 % 0 0 Ottawa - Gatineau

Employment Equity Occupational Group Saskatoon 2 0 0.0% 7.2% 0 [¢] Saskatoon

Employment Equity Occupational Group Toronto 17 4  235%  458% 8 &\\\\\\\\% Toronto

Employment Equity Occupational Group Vancouver 1 0 0.0 % 43.4 % 0 0 Vancouver
06 : Supervisors: Crafts and Trades 7 0 0.0% 9.0 % 1 &\\\\\\\%
7301 : Contractors and supervisors, mechanic trades Montréal 1 0 0.0% 5.6 % 0 0 Montréal
7301 : Contractors and supervisors, mechanic trades Toronto 1 0 0.0% 36.6 % 4] 0 Toronto
9226 : Supervisors, other mechanical and metal products manufacturing Caigary 1 0 0.0% 0.0 % 0 0 Calgary
9226 : Supervisors, other mechanical and metal products manufacturing Halifax 1 4] 0.0% 0.0 % 0 0 Halifax
9226 : Supervisors, other mechanical and metal products manufacturing Regina 1 0 0.0% 0.0% 0 [¢] Regina
9226 : Supervisors, other mechanical and metal products manufacturing Saskatoon 1 0 0.0 % 0.0 % 0 0 Saskatoon
9226 : Supervisors, other mechanical and metal products manufacturing Winnipeg 1 0 0.0 % 211 % 0 0 Winnipeg
07 : Administrative and Senior Clerical Personnel 14 5 35.7 % 31.9% 4 1

Employment Equity Occupational Group Maontréal 3 0 0.0% 12.2% 0 0 Montréal

Employment Equity Occupational Group Toronto 11 5 455 % 373 % 4 1 Toronto
08 : Skilled Sales and Service Personnel 80 5 83%  183% 11 &\\\\\\\\%
6221 : Technical sales specialists - wholesale trade Calgary 3 4] 0.0% 15.9 % 0 0 Calgary
6221 : Technical sales specialists - wholesale trade Edmonton 4 0 0.0% 10.0 % 0 0 Edmonton
6221 : Technical sales specialisis - wholesale trade Halifax 2 0 0.0 % 33 % 0 0 Halifax
6221 : Technical sales specialists - wholesale trade Moncton 2 0 0.0 % 0.0 % 0 0 Moncton
6221 : Technical sales specialists - wholesale trade Montréal 11 1 9.1 % 12.4 % 1 0 Montréal
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Detailed Report
Date: 2017-02-22

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

6221 : Technical sales specialists - wholesale trade Ottawa - Gatineau 3 0 0.0% 13.0 % 0 0 Ottawa - Gatineau

6221 : Technical sales specialists - wholesale trade Québec 2 0 0.0 % 2.4 % 0 4} Québec

6221 : Technical sales specialists - wholesale trade Regina 1 0 0.0% 0.0 % 0 0 Regina

6221 : Technical sales specialists - wholesale trade Saskatoon 3 4] 0.0% 4.7 % 0 0 Saskatoon

6221 : Technical sales specialists - wholesale trade St John's 1 0 0.0% 0.0% 0 0 St. John's

6221 : Technical sales specialists - wholesale trade Toronto 19 2 10.5 % 32.1 % 6 &\\\\\\\\% Toronto

6221 : Technical sales specialists - wholesale trade Vancouver 5 2 40.0 % 327 % 2 0 Vancouver

6221 : Technical sales specialists - wholesale trade Winnipeg 4 0 0.0% 8.9% 0 0 Winnipeg

09 : Skilled Crafts and Trades Workers 456 51 112%  191% 87 &\\\\\N

7237 : Welders and related machine operators Montréal 1 0 0.0% 16.5 % 4] 0 Montréal

7312 : Heavy-duty equipment mechanics Caigary 28 3 10.7 % 10.9 % 3 0 Calgary

7312 : Heavy-duty equipment mechanics Edmonton 20 2 10.0 % 8.5 % 2 0 Edmonton

7312 : Heavy-duty equipment mechanics Halifax 20 2 10.0 % 0.0% 0 2 Halifax

7312 : Heavy-duty equipment mechanics Moncton ki 0 0.0 % 0.0 % 0 0 Moncton

7312 : Heavy-duty equipment mechanics Montréal 91 4 4.4 % 4.5 % 4 0 Montréal

7312 : Heavy-duty equipment mechanics Ottawa - Gatineau 18 0 0.0% 5.6 % 1 &\\\\\\\% Ottawa - Gatineau

7312 : Heavy-duty equipment mechanics Québec 23 0 0.0% 0.0 % 0 0 Québec

7312 : Heavy-duty equipment mechanics Regina 3] 0 0.0% 6.3 % 4] 0 Regina

7312 : Heavy-duty equipment mechanics Saskatoon 4 1 25.0 % 2.4 % 0 1 Saskatoon

7312 : Heavy-duty equipment mechanics St John's 5 4] 0.0% 0.0 % 0 0 5t. John's

7312 : Heavy-duty equipment mechanics Toronto 179 26 145%  359% 64 &\\\\\\\N Toronto

7312 : Heavy-duty equipment mechanics Vancouver 35 9 257 % 26.7 % 9 0 Yancouver

7312 : Heavy-duty equipment mechanics Winnipeg 12 2 16.7 % 11.9 % 1 1 Winnipeg

7333 : Electrical mechanics Toronto 2 1 50.0 % 60.2 % 1 0 Toronto
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Detailed Report
Date: 2017-02-22

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7333 : Electrical mechanics Vancouver 1 1 100.0 % 28.6 % 4] 1 WVancouver
10 : Clerical Personnel 33 23 277 % 37.4 % 31 \
c o R
Employment Equity Occupational Group Caigary 1 0 0.0% 24.3 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 4] 0.0% 175 % 0 0 Edmonton
Employment Equity Occupational Group Halifax 1 0 0.0% 7.3 % 0 [¢] Halifax
Employment Equity Occupational Group Moncton 2 0 0.0 % 15 % 0 0 Moncton
Employment Equity Occupational Grou Montréal 11 0 0.0 % 17.4 % 2 4 Montréal
ployl quity p p o o N\\\\\\\&
Employment Equity Occupational Group Regina 3 0 0.0 % 6.7 % 0 0 Regina
Employment Equity Occupational Group Saskatoon 3 0 0.0% 7.1 % 0 0 Saskatoon
Employment Equity Occupational Group St. John's 1 0 0.0% 0.8 % 0 0 8t. John's

Employment Equity Occupational Group Toronto 53 23 434% 481 % 25 &\\\\\\\\& Toronto

Employment Equity Occupational Group Vancouver 6 0 0.0%  423% 3 &\\\\\\\\& Vancouver

Employment Equity Occupational Group Winnipeg 1 0 0.0% 17.0% 0 [¢] Winnipeg
11 : intermediate Sales and Service Personnel 83 20 241%  376% 31 &\\\\\%

Employment Equity Occupational Group Caigary 2 0 00%  297% 1 &\\\\\\\\% Calgary

Employment Equity Occupational Group Edmeonton 3 1 333 % 248 % 1 0 Edmonton
Employment Equity Occupational Group Halifax 1 0 0.0% 8.5 % 0 0 Halifax
Employment Equity Occupational Group Moncton 2 0 0.0% 4.1 % 4] 0 Moncton
Employment Equity Occupational Group Montréal 16 0 0.0% 222% 4 &\\\\\\\\% Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 4] 0.0% 220% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Québec 3 0 0.0% 3.0% 0 [¢] Québec
Employment Equity Occupational Group St. John's 1 0 0.0% 2.3% 0 0 St. John's

Employment Equity Occupational Group Toronto 44 16 364%  489% 22 &\\\\\\\\% Toronto
Employment Equity Occupational Group Vancouver 8 2 250%  47.5% 4 &\\\\\\\% Vancouver
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Detailed Report
Date: 2017-02-22

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Winnipeg 2 1 50.0 % 23.2 % 0 1 Winnipeg
12 : Semi-Skilled Manual Workers 11 1 9.1 % 414 % 5

&\\\\\\\\% Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 4] 0.0% 18.9 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 0 00%  527% 1 &\\\\\\\\\ Toronto
14 : Other Manual Workers 6 0 00% 518% 3 &\\\\\\\%
&\\\\\\\\% Toronto

Total 881 130 148%  252% 222 &\\\\\\%

Total may not equal sum of components due to rounding.

Employment Equity Occupational Group Montréal 4 0 0.0% 22.7 % 1

Employment Equity Occupational Group Toronto B 1 16.7 % 57.5 % 3 Toronto

13 : Other Sales and Service Personnel 1 0 0.0% 52.7% 1

Employment Equity Occupational Group Toronto 6 0 0.0% 51.8 % 3

Sources: 2011 National Household Survey and employer’s internal data
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Persons with Disabilities

Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.
Workforce Analysis - Detailed Report

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers 72 1 1.4 % 49% 4 1
: o e R
Employment Equity Occupational Group Alberta 6 0 0.0% 36% 0 0 Alberta
Employment Equity Occupational Group British Columbia 3 0 0.0% 4.3 % 0 0 British Columbia
Employment Equity Occupational Group Manitoba 2 4] 0.0% 50 % 0 0 Manitoba
Employment Equity Occupational Group New Brunswick 1 0 0.0% 24 % 0 [¢] New Brunswick
Employment Equity Occupational Group Newfoundiand and 1 0 0.0% 4.2 % 0 0 Newfoundland and
Labrador
Employment Equity Occupational Group Nova Scotia 2 0 0.0% 4.7 % 0 0 Nova Scotia
Employment Equity Occupational Grou Ontario 43 1 2.3 % 59 % 3 : Ontario
ploy! quity p p o b &\\\\\\\%
Employment Equity Occupational Group Québec 11 Q 0.0 % 1.9% 4] 0 Québec
Employment Equity Occupational Group Saskatchewan 3 0 0.0% 4.7 % 0 4] Saskatchewan
03 : Professionals 55 2 36% 37 % 2 0
Employment Equity Occupational Group Alberta 4 0 0.0% 43% 4] 0 Alberta
Employment Equity Occupational Group British Columbia 5 1 20.0 % 54 % 0 1 British Columbia
Employment Equity Occupational Group Manitoba 2 0 0.0% 4.0 % 0 0 Manitoba
Employment Equity Occupational Group New Brunswick 1 0 0.0% 38% 0 0 New Brunswick
Employment Equity Occupational Group Nova Scotia 1 0 0.0% 4.1 % 0 0 Nova Scotia
Employment Equity Occupational Group Ontario 34 1 2.9 % 36% 1 1] Ontario
Employment Equity Occupational Group Québec 8 0 0.0% 28% 0 4] Québec
04 : Semi-Professionals and Technicians 10 4] 0.0 % 5.2 % 1 '
o en o EEN
Employment Equity Occupational Group British Columbia 1 0 0.0% 45% 4] 0 British Columbia
Employment Equity Occupational Group Ontario 9 0 0.0% 52 % 0 0 Omtario
05 : Supervisors 23 0 0.0 % 15.2 % 3 ‘
p AN
Employment Equity Occupational Group British Columbia 1 0 0.0% 0.0 % 0 0 British Columbia
Employment Equity Occupational Group Nova Scotia 1 0 0.0% 0.0 % 0 0 Nova Scotia

2017-02-22

Page 19 of 24

(Canada

002202



hwpulopaent Canade sosetad Ganads

Esnplpmment and Sosial I st Evelop

Date: 2017-02-22

Persons with Disabilities

Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.
Workforce Analysis - Detailed Report

Persons with Disabilities

Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Ontario 18 0 0.0 % 17.9 % 3 &\\\\\\\\% Ontario
Employment Equity Occupational Group Québec 1 0 0.0% 0.0 % 0 0 Québec
Employment Equity Occupational Group Saskatchewan 2 0 0.0% 14.1 % 0 0 Saskatchewan
06 : Supervisors: Crafts and Trades 7 1 14.3 % 59 % 0 1
Employment Equity Occupational Group Alberta 1 0 0.0% 124 % 0 [¢] Alberta
Employment Equity Occupational Group Manitoba 1 0 0.0 % 0.0 % 0 0 Manitoba
Employment Equity Occupational Group Nova Scotia 1 0 0.0 % 8.4 % 0 0 Nova Scotia
Employment Equity Occupational Group Ontario 1 1 1000 % 0.0 % 0 1 Ontario
Employment Equity Occupational Group Québec 1 0 0.0% 0.0 % 0 0 Québec
Employment Equity Occupational Group Saskatchewan 2 0 0.0% 101 % 0 0 Saskatchewan
07 : Administrative and Senior Clerical Personnel 14 1 71% 31 % 0 1
Employment Equity Occupational Group Ontario 11 1 9.1% 3.2% 0 1 Ontario
Employment Equity Occupational Group Québec 3 0 0.0% 27 % 0 [¢] Québec
08 : Skilled Sales and Service Personnel 60 0 0.0% 35 % 2 &\\\\\\\\&
Employment Equity Occupational Group Alberta 7 0 0.0 % 4.8 % 0 0 Alberta
Employment Equity Occupational Group British Columbila 5 0 0.0% 33 % 0 0 British Columbia
Employment Equity Occupational Group Manitoba 4 0 0.0% 4.4 % 0 0 Manitoba
Employment Equity Occupational Group New Brunswick 2 0 0.0% 7.9 % 4] 0 New Brunswick
Employment Equity Occupational Group Newfoundiand and 1 0 0.0% 9.5 % 0 0 Newfoundland and
Labrador
Employment Equity Occupational Group Nova Scotia 2 0 0.0% 0.0% 4] 0 Nova Scotia
Employment Equity Occupational Group Ontario 22 0 0.0% 34 % 1 &\\\\\\\\% Orstario
Employment Equity Occupational Group Québec 13 0 0.0% 1.8 % 0 0 Québec
Employment Equity Occupational Group Saskatchewan 4 0 0.0% 4.8 % 0 0 Saskatchewan
09 : Skilled Crafts and Trades Workers 456 13 29% 36%
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Detailed Report
Date: 2017-02-22

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Alberta 48 3 6.3 % 3.0% 1 2 Alberta
Employment Equity Occupational Group British Columbia 36 1 28% 74 % 3 \\\\\\\% British Columbia
Employment Equity Occupational Group Manitoba 12 0 0.0% 33% 0 0 Manitoba
Employment Equity Occupational Group New Brunswick 11 1 9.1% 1.9 % 0 1 New Brunswick
Employment Equity Occupational Group Newfoundland and 5 0 0.0% 6.3 % 0 [¢] Newfoundland and
Labrador
Employment Equity Occupational Group Nova Scotia 20 2 10.0 % 71% 1 1 Nova Scotia
Employment Equity Occupational Grou Ontario 199 4 2.0% 3.7 % 7 1 Ontario
ploy quity p p o &\\\\\\\\%
Employment Equity Occupational Grou Québec 115 1 0.9 % 1.9 % 2 i Québec
ploy! quity p p o b &\\\\\\\%
Employment Equity Occupational Group Saskatchewan 10 1 10.0 % 3.0% 4] 1 Saskatchewan
10 : Clerical Personnel 83 2 2.4 % 7.5 % 6 :
‘ ‘ L
Employment Equity Occupational Group Alberta 2 4] 0.0% 7.2 % 0 0 Alberta
Employment Equity Occupational Group British Columbia 8 0 0.0% 51% 4] 0 British Columbia
Employment Equity Occupational Group Manitoba 1 0 0.0% 89 % 0 0 Manitoba
Employment Equity Occupational Group New Brunswick 2 0 0.0% 6.0 % 0 0 New Brunswick
Employment Equity Occupational Group Newfoundland and 1 0 0.0% 0.0 % 0 0 Newfoundland and
Labrador
Employment Equity Occupational Group Nova Scotia 1 0 0.0% 134 % 0 0 Nova Scotia
Employment Equity Occupational Groy Ontario 53 2 3.8 % 8.4 % 4 ) Ontario
ploy quity Occup p o o &\\\\\\\\&
Employment Equity Occupational Group Québec 11 0 0.0% 4.2 % 0 0 Québec
Employment Equity Occupational Groy Saskatchewarn 6 0 0.0 % 8.4 % 1 i Saskatchewan
ploy quity p p o &\\\\\\\\&
11 : intermediate Sales and Service Personnel 83 2 24 % 5.9 % 5 1
‘ ‘ s
Employment Equity Occupational Group Alberta 5 0 0.0% 43 % 0 0 Alberta
Employment Equity Occupational Group British Columbia 8 0 0.0% 57 % 0 4] British Columbia
Employment Equity Occupational Group Manitoba 2 0 0.0% 51% 0 0 Manitoba
Employment Equity Occupational Group New Brunswick 2 0 0.0% 71 % 0 0 New Brunswick
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Workforce Analysis - Detailed Report
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Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Newfoundland and 1 0 0.0% 4.3 % 0 0 Newfoundland and
Labrador
Employment Equity Occupational Group Nova Scotia 1 0 0.0% 6.7 % 0 4] Nova Scotia
Employment Equity Occupational Grou Ontario 45 2 4.4 % 7.4 % 3 ' Ontario
ploy! quity p P b b &\\\\\\\\&
Employment Equity Occupational Grou Québec 19 4] 0.0 % 2.9 % 1 : Québec
ploy quity P p b o &\\\\\\\\%
12 : Semi-Skilled Manual Workers 11 0 0.0% 35% 0 0
Employment Equity Occupational Group Ontario 7 0 0.0% 36% 0 0 Ontario
Employment Equity Occupational Group Québec 4 0 0.0% 3.2% 0 0 Québec
13 : Other Sales and Service Personnel 1 0 0.0% 70% 0 0
Employment Equity Occupational Group Ontario 1 Q 0.0 % 7.0% 4] 1] Ontario
14 : Other Manual Workers 6 0 0.0% 0.0 % 0 4]
Employment Equity Occupational Group Ontario 6 4] 0.0% 0.0 % 0 0 Ontario

Total 881 22 25% 46 % 39 &\\\\\\N

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Detailed Report
Date: 2017-02-22

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

The recruitment team sources all their candidates at the CMA level even at the senior level (ie. Regional General
Manager). As well, coverage or allowance for relocation/moving expenses is extremely rare.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

1

2017-02-22

: Senior Managers
02:
03:
04 :
05:
06:
07
08 :
09:
10 :
: Intermediate Sales and Service Personnel
12:
13:
14 :

Middie and Other Managers

Professionals

Semi-Professionals and Technicians
Supervisors

Supervisors: Crafts and Trades
Administrative and Senior Clerical Personnel
Skilied Sales and Service Personnel

Skilled Crafts and Trades Workers

Clerical Personnel

Semi-Skilled Manual Workers
Other Sales and Service Personnel
Other Manual Workers

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
NOC
EEOG
NOC
NOC
EEOG
EEOG
EEOG
EEOG
EEOG

Page 23 of 24

Recruitment Area

CMA (default National)
CMA (defauit National)
CMA (defauit National)
CMA (default Provincial)
CMA

CMA {defauit Provincial}
CMA

CMA (default Provincial}
CMA (default Provincial)
CMA

CMA

CMA

CMA

CMA

(Canada
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05
06 :
07:
08:
09 :
10:
11:
12:
13:
: Other Manual Workers

14

2017-02-22

Professionals

Semi-Professionals and Technicians
Supervisors

Supervisors: Crafts and Trades
Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnel

Skilied Crafts and Trades Workers

Clerical Personnel

Intermediate Sales and Service Personnel
Semi-Skilled Manual Workers

Other Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2017-02-22

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 24 of 24

Recruitment Area

Provincial {defauilt National)
Provincial (default National)
Provincial (default National)
Provincial (defauilt National)
Provincial {(default National)
Provincial (defauit National)
Provincial (default National)
Provincial (default National)
Provincial (default National)
Provincial (default National)
Provincial (defauit National)
Provincial (default National)
Provincial (default National)

(Canada
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Date: 2017-02-22

Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.
Workforce Analysis - Summary Report

Women
Women

Employment Equity Occupational Group Al Employees Representation Availability Gap

# # %o % # #
01 : Senior Managers v 20 8% 26T% > &\\\\\\\\&
02 : Middle and Other Managers 55 11 20,0 % 40.2 % 22 &\\\\\\\%
03 : Professionals 55 19 34.5% 54.8 % 30 &\\\\\\\%
04 : Semi-Professionals and Technicians 10 3 30.0 % 18.5 % 2 1
05 : Supervisors 23 12 522 % 52.9% 12 0
06 : Supervisors: Crafts and Trades 7 0 0.0% 23% [ 0
07 : Administrative and Senior Clerical Personnel 14 9 64.3 % 80.3 % i &\\\\\\\\%
08 : Skilled Sales and Service Personnel 60 3 50 % 29.0 % 17 &\\\\\\N
09 : Skilled Crafts and Trades Workers 456 Too02%  25% "
10 : Clerical Personnel 83 44 53.0 % 65.8 % 55 &\\\\\\\%
11 ! Intermediate Sales and Service Personnel 83 46 55.4 % 63.6 % 53 &\\\\\\\%
12 : Semi-Skilled Manual Workers i 0 0.0% 20.0 % 2 &\\\\\\\\&
13 : Other Sales and Service Personnel 1 0 0.0% 55.5 % 1 &\\\\\\\\%
14 : Other Manual Workers 6 0 00%  326% 2 &\\\\\\\\&
Total 881 150 17.0%  253% 223 &\\\\\\&
Total may not equal sum of components due to rounding.

Page 1 of 6

2017-02-22
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Summary Report
Date: 2017-02-22

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 17 0 0.0% 0.7 % 1] 0
02 : Middie and Other Managers 55 0 0.0 % 1.2 % 1 &\\\\\\\\%
03 : Professionals 55 1 1.8 % 1.0% 1 1]
04 : Semi-Professionals and Technicians 10 0 0.0% 0.5 % 1] 0
05 : Supervisors 23 0 0.0% 20% 0 0
06 : Supervisors: Crafts and Trades 7 0 0.0 % 0.0 % ¢ 0
07 : Administrative and Senior Clerical Personnel 14 0 0.0% 0.8 % 1] 0
08 : Skilled Sales and Service Personnel 60 0 0.0% 15% 1 &\\\\\\\\&
09 : Skilled Crafts and Trades Workers 456 7 1.5% 15% 7 0
10 : Clerical Personnel 83 0 0.0% 1.6 % 1 &\\\\\\\\%
11 : Intermediate Sales and Service Personnel 83 2 24 % 14 % 1 1
12 : Semi-Skilled Manual Workers 11 1 9.1% 1.0% 1] 1
13 : Other Sales and Service Personnel 1 0 0.0% 0.8% 0 0
14 : Other Manual Workers 6 0 0.0 % 0.8 % ] 0

Total 881 1 12% 14 % 12 &\\\\\\\\\@\

Total may not equal sum of components due to rounding.

Page 2 of 6 ; in
2017-02-22 Cangd:z
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Summary Report
Date: 2017-02-22

Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 17 2 118%  174% 3 &\\\\\\\\%
02 : Middle and Other Managers 55 4 73%  262% 14 &\\\\\\&
03 : Professionals 55 14 255% 315 % 17 &\\\\\\\\&

04 : Semi-Professionals and Technicians 10 t 100% 523% 5 &\\\\\\\\\§
05 : Supervisors 23 4 174%  379% 9 &\\\\\\\\%
06 : Supervisors: Crafts and Trades 7 0 0.0 % 9.0 % 1 &\\\\\\\\
07 : Administrative and Senior Clerical Personnel 14 5 357 % 31.9% 4 1
08 : Skilled Sales and Service Personnel 60 5

83%  183% 11 &\\\\\\\\%
09 : Skilled Crafts and Trades Workers 456 51 2% 19-1% 87 &\\\\\\N
10 : Clerical Personnel 83 23 27.7 % 374 % 31 &\\\\\\\\&
11 : Intermediate Sales and Service Personnel 83 20 241%  376% 31 &\\\\\\N
12 : Semi-Skilled Manual Workers 11 1 9.1% 414 % 5 &\\\\\\\\%
13 : Other Sales and Service Personnel 1 0 00% 527% 1 &\\\\\\\%
14 : Other Manual Workers 6 0 0.0% 51.8 % 3 &\\\\\\\\&

Total 881 130 14.8%  252% 222 &\\\\\\N

Total may not equal sum of components due to rounding.

Page 3 of 6 1 Bl
2017-02-22 Cangd:z
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.
Workforce Analysis - Summary Report
Date: 2017-02-22
Persons with Disabilities
Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01/02 : M 72 1 14% 4.9 % 4 1

anagers b &\\\\\\\\&

03 : Professionals 55 2 36% 37 % 2 0

04 : Semi-Professionals and Technicians 10 0 00% 52 % 1 &\\\\\\\\&
05 : Supervisors 23 0 0.0% 152 % 3 &\\\\\\\\&

06 : Supervisors: Crafts and Trades 7 1 143 % 59%

07 : Administrative and Senior Clerical Personnel 14 1 71 % 3.1 % 0 1

08 : Skilled Sales and Service Personnel 60 0 0.0 % 35% 2 &\\\\\\\\%
09 : Skilled Crafts and Trades Workers 456 13 29% 36% 16 &\\\\\\\\&
10 : Clerical Personnel 83 2 24 % 75% 6 &\\\\\\\\\%
11 ! Intermediate Sales and Service Personnel 83 2 24 % 5.9 % 5 &\\\\\\\\&

12 : Semi-Skilled Manual Workers 11 4] 0.0% 35%
13 : Other Sales and Service Personnel 1 0 0.0% 7.0% 1] 0
14 : Other Manual Workers 6 0 0.0% 0.0% 0 0

Total 881 22 25% 46 % 39 &\\\\\\N

Total may not equal sum of components due to rounding.

Page 4 of 6 ' e
2017-02-22 ’ Cangd:z
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Summary Report
Date: 2017-02-22

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

The recruitment team sources all their candidates at the CMA level even at the senior level (ie. Regional General
Manager). As well, coverage or allowance for relocation/moving expenses is extremely rare.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area

01 : Senior Managers EEOG CMA (default National)
02 : Middie and Other Managers EEOG CMA (defauit National)
03 : Professionals NOC CMA (default National)
04 : Semi-Professionals and Technicians NOC CMA (default Provincial)
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC CMA {defauit Provincial}
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC CMA (default Provincial}
09 : Skilled Crafts and Trades Workers NOC CMA (default Provincial)
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 ;: Other Manual Workers EEOG CMA

Page 5 of 6 1 Bl
2017-02-22 Cangd:z
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Workplace Equity Information Management System - G.N. Johnston Equipment Co. Ltd.

Workforce Analysis - Summary Report
Date: 2017-02-22

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area

01/02 : Managers EEOG Provincial {defauilt National)
03 : Professionals EEOG Provincial (default National)
04 : Semi-Professionals and Technicians EEOG Provincial (default National)
05 : Supervisors EEOG Provincial (default National)
06 : Supervisors: Crafts and Trades EEOG Provincial {(default National)
07 : Administrative and Senior Clerical Personnel EEOG Provincial (defauit National)
08 : Skilled Sales and Service Personnel EEOG Provincial (default National)
09 : Skilled Crafts and Trades Workers EEOG Provincial (default National)
10 : Clerical Personnel EEOG Provincial (default National)
11 : Intermediate Sales and Service Personnel EEOG Provincial (default National)
12 : Semi-Skilled Manual Workers EEOG Provincial (defauit National)
13 : Other Sales and Service Personnel EEOG Provincial (default National)
14 : Other Manual Workers EEOQG Provincial {defauilt National)

Page 6 of 6 1 Bl
2017-02-22 Cangd:z
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Short-term Goal Setting Tool

G.N. Johnston Equipment Co. Ltd,
24-Feb-17

A B [ i £ ¥ (¥ H H J K L M N O i [s] B’
Uata entry fram § Date entry Hx{xd Dtz erry Bakxd Dt Prta wmivy frows | Eguivatent fxind (s N} GixM Dt entyy Dt enery from | Data entry from (SRR H R [ EE RS ]
Froms froms i 7 EEAES) fromn from N ERELE R}
Warkforoe Warkforee Workforce Waorkfres
Analysis Anatysis Analysis Anatysis
Employment Equity Al Cerawth (New Positions) Furnever {Repk i of Anlici
Cecupational Group Enmployees Terminated Emplovees) Hires Over Nammbher Turnover (Replavement of Hires 3 Year Goals ¥reseat Gap | Projecied Gap Present Projected
{EEOG)Y WTmn Anmally Over 3 Annuaily Cver 3 3 Years Fermivated Employees) Required WIT201% A Repr i
Years Years Annuatly ver 3 in3 Years
Yeurs
k) # o # i Yo # # # k) # i
Semor Musmery R i .0 1 0.0%, [d -4 € -3 11.8%)
Middie & Other Munagers ©.0% il @.3% e 0.3 ] it ] 11
Prs; ks {105 i 1% U 03.3% & 11 [ -11 34,
Semi-Professionals & Tecknichng [ 1 0.0%, i iy € £ HOMV!
Supervisars .07 i feRi & 0.8% 6 i & i IV ADIV
Supervisors: Crafts & Trades i i 3.0% & ki i ] HDIV A VA
Adsnin jor Clesteal Persounel o 1 D% [} Ui [t} il HDIVA IV
Skitled iee Per £.0% 2 [} 14 2! -2 3 3
Skified sdes Workers 0% 4.3% 38 & 13 [ & ]
ot i i i 0 € i #OTVAE
les & Servics Persannc! & 0 £ i i} i AV #IVAE
ancal Waorkess ] U & i & bl HHVAE EDIVH
Other Siles & Service Personnel i 1 i} ] i} il VA
Cther Munual Workees i i i G i i DIV
Septembes &
Workplace Fxquisy Division | Fedord Programs Directonte
Labour Program Fage L of 15
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Short-term Goal Setting Tool

G.N. Johnston Equipment Co. Ltd,
24-Feb-17

A B [ i £ ¥ (¥ H H J H K L M N O i [s] B’
Uata entry fram § Date entry Hx{xd Dtz erry Bakxd Doy Prta wmivy frows | Eguivatent Halnd (s N} GixM Dt entyy Dt enery from | Data entry from (SRR H R [ EE RS ]
Froms froms H i 7 PEARS ] fromn from N ERELE R}
Warkforee Workforee : © Workforce Forkiircs
Analysis Anatysis Analysis Anatysis
Employment Equity Al Cerawth (New Positions) Furnever {Repk i of Anlici ABORMANAL PEOPLES
Cecupational Group Enmployees Terminated Emplovees) Hires Over Nammbher Turnover (Replavement of Hires 3 Year Goals Present ¥reseat Gap | Projecied Gap Present Projected
{EEOG)Y WTmn Anmally Over 3 Annuaily Cver 3 3 Years Fermivated Employees) Required WIT201% A Repr i
Years Years Annuatly ver 3 in3 Years
Yeurs
k) # P # i Yo # # # Vo # Y Y
Sernor Managers [ 1 £0.6% @ 0 € il HDIVAL #OTVAE
Middie & Other Munagsrs 0% 4 3% ¢ .34 £ ] & -1 g (304
Professionsls o [ 0.0% o i o [ d 0 eprva
Semi-Professionals & Tecknichng [ 1 0.0%, i iy € £ EDIVA HOMV!
Supervisars i & 0.8% 6 i & i IV ADIV
Supervisors: Crafts & Trades i i 3.0% & ki i ] HDIV A VA
Adsnin jor Clesteal Persounel o 1 D% [} Ui [t} il HDIVA IV
Skitled iee Per Xz a £.0% 2 i (Rt [} i £ -1 .07 .48
Skified sdes Workers i Y 3.0% & 4 & 9| #OIVAG! VAL
ofisied 34955 i £ 2 £ £ I [ -1 1,68, B
les & Servics Persannc! & 0 Q.62 £ i i} i AV #IVAE
gl Waorkess o) [ o i [ 4 sppvar]  spivae
Other Siles & Service Personnel i 1 i} ] i} il VA
Oher Maoat Workees i [ i 0 i i DIV
Septembes &
Workplace Fxquisy Division | Fedord Programs Directonte
Labour Program Fage 2of 15
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Short-term Goal Setting Tool

G.N. Johnston Equipment Co. Ltd,
24-Feb-17

Septembes &
Warkplace Figui
Labour Prograsm

Division | Federal Programs Directorte

A B [ i £ ¥ (¥ H H J K L M N O i [s] B’
Uata entry fram § Date entry Hx{xd Dtz erry Bakxd Dt Prta wmivy frows | Eguivatent fxind (s N} GixM Dt entyy Dt enery from | Data entry from (SRR H R [ EE RS ]
Froms froms i 7 EEAES) fromn from N ERELE R}
Warkforoe Warkforee Workforce Waorkfres
Analysis Anatysis Analysis Anatysis
Employment Equity Al Cerawth (New Positions) Furnever {Repk i of Anlici
Cecupational Group Enmployees Terminated Emplovees) Hires Over Nammbher Turnover (Replavement of Hires 3 Year Goals Present ¥reseat Gap | Projecied Gap Present Projected
{EEOG)Y WTmn Anmally Over 3 Annuaily Cver 3 3 Years Fermivated Employees) Required WIT201% A Repr i
Years Years Annuatly ver 3 in3 Years
Yeurs
k) # o # i Yo # # # Vo # Y Y
Semor Masmery i 1 1,699, i 4 € i DIV #RIY D!
Middie & Uther Mansgere o & Q8% ] i & 0 HVIGE #RIVAL
Prs; ks i U 03.0% & iy [ i HAVAE EDIVH
Semi-Professionals & Tecknichng [ 1 0.0%, i iy € £ EDIVA HOMV!
Supervisars .07 i feRi & 0.8% 6 3 & B iRt 114194
Supervisors: Crafts & Trades i i 3.0% & ki i ] HDIV A i
| Ademin » 3% 14 0%, £ 3| [ Y IV EIRTEHH
Skitled 1 [} iH £ i HTHVA #DIV
Skified TGS 4.3% 38 2 i} & ~14)]
[ terdcal Personne] IR £ £ 2 f 4 i -3
etermodiate Sules & Sorvies Foraomned ©.0% il 0% 2 ] -5 1 e 2.4%]
Seri-Skilled Manual Workess i U & i & bl HHVAE
Other Siles & Service Personnel i 1 i} ] i} il VA
Cther Munual Workees i i i G i i DIV

Page 3 of 13
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Short-term Goal Setting Tool

G.N. Johnston Equipment Co. Ltd,
24-Feb-17

A B [ i £ ¥ (¥ H H J K L M N O i [s] B’
Uata entry fram § Date entry Hx{xd Dtz erry Bakxd Dt Prta wmivy frows | Eguivatent fxind (s N} GixM Dt entyy Dt enery from | Data entry from (SRR H R [ EE RS ]
Froms froms i 7 EEAES) fromn from N ERELE R}
Warkforoe Warkforee Workforce Waorkfres
Analysis Anatysis Analysis Anatysis
Employment Equity Al Cerawth (New Positions) Furnever {Repk i of Anlici INORITIES
Cecupational Group Enmployees Terminated Emplovees) Hires Over Nammbher Turnover (Replavement of Hires 3 Year Goals Present ¥reseat Gap | Projecied Gap Present Projected
{EEOG)Y WTmn Anmally Over 3 Annuaily Cver 3 3 Years Fermivated Employees) Required WIT201% A Repr i
Years Years Annuatly ver 3 in3 Years
Yeurs
k) # o # i Yo # # # Vo #
Sersor Managers i 1 0.0%, [ | [ il
Middie & Other Munagsrs 0% 4 3% ¢ .34 £ U ) -1
Prs; ks {105 i 1% U 03.3% & 3 [ <3
Semi-Professionals & Tecknichng [ [ 1 0,34 i 4 € -4 L6 16.0%
Supervisars .07 i & 0.8% 6 3 & B E7a 17.4%
Supervisors: Crafts & Trades i i & ki i ] HDIV A
Adsnin jor Clesteal Persounel o 1 [} Ui [t} il HDIVA IV
Skitled iee Per £.0% 2 [} £ i -3 .3 i+
Skified sdes Workers 0% 4.3% 38 7 &) 35 234
ot 34855 i £ 2| H 9 i - 23.7%
les & Survies Porsonancd 0% o 22% 3 H i 3 -4 241
Sen-Shilled Manial Worlen 0% ] 0% U & -5 & ~4 9.4%
Other Siles & Service Personnel i 1 i} ] i} il VA
{0ther Mansal Warkers i3.11% i i3.11%, 1 i 3 € -3 £.0%

Septembes &
Warkplace Figui
Labour Prograsm

Division | Federal Programs Directorte

Page 4 of 13
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EEOG

Senior Managers

Middie & Other Mgrs
Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors:Crafts & Trades
Admin & Senior Clerical

Skilled Sales & Service Personnel
Skilied Craft & Trade Workers
Clerical Personnel

Intermed. Sales & Serv. Personnel
Semi-Skilled Manual Workers
Other Sales & Service Personnel
Other Manual Workers

F2017
0.00%
0.27%
0.14%
0.27%
0.00%
0.00%
0.27%
1.09%
4.35%
1.09%
2.17%
0.00%
0.00%
0.00%

9.65%

Turnover Rate

2016
0.00%
0.57%
0.11%
0.23%
0.11%
0.00%
0.00%
2.06%
4.93%
0.80%
3.32%
0.00%
0.00%
0.00%

12.13%

F2015
0.12%
1.19%
0.00%
0.12%
0.24%
0.00%
0.24%
1.66%
5.59%
1.43%
1.78%
0.00%
0.00%
0.12%
12.49%

F2018 Prajection
0.00%
0.27%
0.14%
0.27%
0.00%
0.00%
0.27%
1.06%
4.25%
1.00%
2.17%
0.00%
0.00%
0.00%

General downwards trend in turnover since it is a Corporate Goal/Objective to reduce overall turnover.
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Fiscal 2017 - Overall TO rate is 9.6%

JOB TITLE
1 Commission Coordinator

NOC
CODE

BRANCH
Mississauga

2 Recruilment, Selection & Onboarding Coord Mississauga

3 Acoounts Payable Clerk

4 Accounts Payable Clerk

5 Accounts Payable Clerk

& Centralized Invoicing Coord
7 Credit Collection Coordinator
8 Credit Collection Coordinator
9 Driver Training Coordinator
10 Recaptionist

11 Rentals Correspondent

12 Rentals Correspundent

13 Sales Coordinator 835G

t4 Sales Coordinator S8G

15 Parts Correspondent

16 Parts Rentals Correspondent
17 Service Coordinator

18§ Ingide Sales Rep

19 Inside Sales Rep

20 Service Administrator

21 Service Dispateh Coordinator
22 Bervice Dispatch Coordinator
23 Service Dispatch Coordinator
24 Service Dispaich Coordinator
63 Customer Care Advocate

1431
1414

8552
a552
6552
8552
6552
6552

1453

6411
1453
1453
1453
1453
1453

25 Driver Training Sales Representative

26 National Business Acct Mgr
27 National Confract Manager

28 Human Resources Generalist

24 Health & Safety Specialist
30 1T Support Centre Analyst

31 Road Service Techniclan
32 Road Service Techoician
33 Road Service Technician
34 Road Service Technician
35 Battery Maintenance Technician
38 Road Service Techniclan
37 Road Service Technician
38 Road Service Techniclan
39 Road Service Technician
48 Road Service Technician
41 Road Service Techniclan
42 Road Service Technician
43 Road Service Technician
44 Road Service Technician
45 Road Service Technician
46 Road Service Technician
47 Road Service Technician
48 Road Service Technician
49 Welder

50 Road Service Technician
51 Road Service Technician
52 Rond Service Technician
53 Shop Mechanic Entry

54 Shop Mechanic Entry

55 Dock Service Technician
56 Road Service Technician
57 Road Service Techniclan
58 Road Service Technician
54 Road Service Technician
60 Road Service Technician
81 Road Service Techniclan
62 Road Service Technlcian

7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312

&4 Industrial Equipment Sales Represantative

65 Commercial Account Rep

£6 Sales Rep, S8G

47 Business Development Rep

64 Business Development Rep

&3 Commersial Account Rep

70 Business Development Rep

71 Tarritory Account Manager, Mast

6221
6221
5221
6221
6221
65221
az21

Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga

Mississauga
Mississauga
Mississauga
Montreat
Vancouver
Vancouver
Edmonian
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Montreat

Mississauga
Mississauga

Mississauga

Mississauga
Mississauga

Dartmouth
Dartmouth
Edmonton
Edmonion
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Moncton
Montreat
Montreal
Montreat
Montreal
Regina
Saskatoon
Vancouver
Vancouver
Vancouver
Vancouver
Winnipeg
Winripeg

Mississauga
Calgary
Calgary
Mississauga
Mississauga
Mississauga
Montreat
Vancouver

DEPT
Finance
Human Resources

0.27%

Finance

Finance

Finance

Invaicing

Finance

Finance

National Coordination
Customer Care

100% of TO is in Taronio
LA

1.09%
Rentals

Rentals

National Coordination
National Coordination
Parts

Parts

Service Mgt & Support
Inside Sales

Inside Sales

Service Mgt & Support
National Call Centre
National Call Centre
National Call Centre
National Call Centre
Customer Care ol &
Driver Training intarmed,

: Parsonnsl
arsonnel

14 24T%
National Accounts
National Support
3 0.27%
Hurman Resources
5 0.14%
Health and Safely
T and BSA
2 0.27%
Road Service &
Road Senvice
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Raoad Service
Road Service
Road Service
Road Service
Shop
Road Service
Road Service
Road Service
Shop
Shop
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
32 4.35%
Bales
Sales
Sales
Sales
Sales
Sales
Sales
Sales

& 1.08%
71 8.65%

Total # of Employees 882
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Fiscal 2016 Terminated Employees Report by Date - Total TO Rate =12.1%

NOC I
JOB TITLE CODE BRANCH DEPT

1 Accounts Receivable Clerk Mississauga  Finance

2 Credit Analyst Mississauga  Finance

3 Credit Callection Coordinator Mississauga  Finance

4 Receptionist 1414  Mississauga  Customer Care

5 Warranty Administrator 1422 Mississauga  Natlonal Service Support

& Shipper Receiver 1471 Saskatoon Admin

7 Shipper Receiver 1471 Saskatoon Admin

8 Call Centre Agent 1453  Edmonton Service Support

9 Call Centre Agent 1453  Mississauga  National Call Centre
10 Cali Centre Agent 1453  Mississauga  National Call Centre
11 Parts Correspondent 1453  Mississauga  Parts
12 Rentals Correspondent 1453 Mississauga  Rentals

13 Rentals Correspondent 1453  Mississauga  Rentals

14 Bales Coordinator 1431 Mississauga  National Coordination
15 Sales Coordinator Mississauga  National Coordination
16 Sales Coordinator 1431 Mississauga  National Coordination
17 Sales Coordinator 1431 Mississauga  National Coordination
18 Sales Coordinator 1431 Mississauga  National Coordination
19 Sales Coordinator 1431 Mississauga  National Coordination
20 Inside Sales Rep 6411 Mississauga  Inside Sales
21 Inside Sales Rep 6411  Mississauga  Inside Sales
22 Inside Sales Rep 68411 Mississauga  Inside Sales
23 Inside Sales Rep 6411 Mississauga  Inside Sales
24 Inside Sales Rep 6411  Mississauga  Sales
25 Service Dispatch Coordinator 1453  Mississauga  National Coordination
26 Service Dispatch Coordinator 1453  Mississauga  National Call Centre
27 Service Dispatch Coordinator 1453 Mississauga  National Call Centre
28 Service Dispatch Coordinator 1453 Mississauga  National Call Centre
29 Service Dispatch Coordinator 1453 Mississauga  National Call Centre
30 Service Dispatch Coordinator 1453 Mississauga  National Call Centre
31 Call Centre Agent 1453 Montreal Service Support
32 Product Support Administrator 1453  Montreal Shared services
33 Service Dispatch Team Leader 1453  Montreal Nationat Call Centre
34 Call Centre Agent 1453  Ottawa Bervice Support
35 Parts Correspondent 14583  Quebec City  Parts
36 Parts Rentals Correspondent 1453  Vancouver Parts
37 Asset Manager Mississauga  National Service Support
38 Corporate Confroller Mississauga  Finance
39 Rentals Manager, Regional Mississauga  Rentals
40 Service Manager 7216 Mississauga  Service Support
41 Service Manager 7216 Winnipeg Service Support
42 System Administrator Mississauga 1T and BSA
43 CAD Designer Mississauga  SSG
44 Project Manager, Systems Mississauga  Systems
45 Road Service Technician 7312 Calgary Road Service
46 Road Service Technician 7312  Calgary Road Service
47 Road Service Technician 7312 Calgary Road Service
48 Road Service Technician 7312 Calgary Road Service
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49 Road Service Technician
50 Road Service Technician
51 Road Service Technician

52 Battery Service Technician

53 Road Service Technician
54 Road Service Technician
55 Road Service Technician
56 Road Service Technician
57 Road Service Technician
58 Road Service Technician
59 Road Service Technician
60 Road Service Technician
81 Road Service Technician
82 Road Service Technician
63 Road Service Technician
64 Road Service Technician
85 Road Service Techniclan
66 Road Service Technician
67 Road Service Technician
68 Road Service Technician
69 Road Service Technician
70 Shop Mechanic Entry

71 Shop Mechanic Entry

72 Road Service Technician
73 Road Service Technician
74 Road Service Technician
75 Road Service Technician
76 Road Service Technician
77 Road Service Technician
78 Road Service Technician
79 Road Service Technician
80 Road Service Techniclan
&1 Dock Service Technician
82 Road Service Technician
83 Road Service Technician
84 Road Service Technician
85 Road Service Technician
86 Road Service Technician
&7 Shop Mechanic Master

38 BT Product Advocate

89 Commercial Account Rep
90 Commercial Account Rep
91 Commercial Account Rep

92 Industrial Equipment Sales Representative
93 National Account Support Service
94 National Business Acct Mgr

95 Territory Account Manager

96 Territory Account Manager

97 Commerciat Account Rep
98 Commercial Account Rep
99 Commercial Account Rep

100 Sales Rep, SSG

101 Commercial Account Rep

102 Sales Rep, 886G

103 Sales Rep, SSG

104 Sales Rep, S8G

105 Aftermarket Sales Rep

7312
7312
7312
7333
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7512
7312
7312
7312
7312
7312
7312
7312
7312
7312

7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312

6221
6221
6221

68221
6221
6221
6221
6221
6221
6221
6221
6221
6221
6221

Calgary
Calgary
Edmonton
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Moncton
Montreal
Montreal
Montreal
Montreal
Montreal
Montreal
Montreal
Newfoundland

Newfoundiand
Ottawa
Regina
Regina
Regina
Regina
Saskatoon
Saskatoon
Vancouver
Vancouver
Vancouver
Vancouver
Vancouver
Vancouver
Vancouver

Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Mississauga
Montreal
Montreal
Montreal
Montreal
Quebec City
Vancouver
Vancouver
Vanoouver
Winnipeg

Road Service
Road Service
Road Service
Rentals
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Shop

Shop

Road Service
Road Service
Road Service
Road Service
Road Serviee
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Road Service
Shop

BT
Sales
Sales
Sales
Sales
National Service Support
BAM
Sales
Sales
Sales
Sales
Sales
Sales
Sales
Sales
Sales
Sales
Sales
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18 2.06%

106 Shipping Receiving Supervisor Mississauga  Admin Supervisors
g 0.11%
108 12.14%
Total # of Employees 873
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Fiscal 2015 Terminated Employees 12.50%

NOC
JOB TITLE CODE BRANCH DEPT
1 Administrative Assistant, Senior Montreal Admin
2 Sales Support Assissant 1241 Montreal Admin
3 Accounts Payable Clerk Mississauga Finance
4 Buyer Mississauga Shared Services
5 Driver Training Coordinator 1431 Mississauga Shared Services
6 Driver Training Coordinator 1431 Mississauga Shared Services
7 Driver Training Coordinator 1431 Mississauga Shared Services
8 Parts Warehouse Associate Mississauga Parts
9 Receiptionist 1414 Mississauga Customer Care
10 Receiptionist 1414 Mississauga Customer Care
11 Receptionist 1414 Mississauga Customer Care
12 Warranty Administrator 1431 Mississauga Nat! Serv Support
13 Parts Warehouse Associate Montreal Parts
14 Shipper Receiver Winnipeg Admin
15 Product Support Administrator 1453 Calgary Serv Office
16 Inside Sales Rep 6411 Mississauga Inside Sales
17 Inside Sales Rep 6411 Mississauga Inside Sales
18 Inside Sales Rep 6411 Mississauga Inside Sales
19 Inside Sales Rep 6411 Mississauga Inside Sales
20 Rarts Correspondent Mississauga Parts
21 Regional Parts Technician Mississauga Parts
22 Sales Coordinator Mississauga Shared Services
23 Sales Coordinator Mississauga Shared Services
24 Sales Lead Coordinator Mississauga Shared Services
25 Service Dispatch Coordinator 1453 Mississauga Serv Office
26 Service Dispatch Coordinator 1453 Mississauga Serv Office
27 Service Dispatch Coordinator 1453 Mississauga Serv Office
28 Service Dispatch Coordinator 1453 Mississauga Serv Office

29 Service Dispatch Coordinator

30 Service Manager, Maritimes 7216 Dartmouth
31 Service Manager 7216 Edmonton
32 Controller RIE Mississauga
33 Manager Mississauga
34 Product Support Mgr, Regional Mississauga
35 Regional Operations Mgr, Competitive Brands Mississauga
36 Sales Manager, SSG Mississauga
37 Reg Aft & Stor Prod Sales Mgr Montreal

38 Regional Operations Mgr, Competitive Brands Ottawa

39 Service Manager 7216 Ottawa

40 Shop Helper Vancouver
41 IT Support Centre Analyst 1431 Mississauga
42 National Health & Safety Director Mississauga

1453 Mississauga

Serv Office

Serv Office
Serv Office
RIE

Shop

Serv Ofice
Serv Office
SS8G

S8G
Admin
Serv Office

Admin
BSA

Corp
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43 Road Service Tech Level One
44 Road Service Tech Level Two
45 Road Service Technician

46 Road Service Technician

47 Road Service Technician

48 Road Service Tech Level Two
49 Road Service Technician

50 Road Service Tech Level One
51 Road Service Tech Level One
52 Road Service Technician

53 Road Service Technician

54 Road Service Tech Level One
55 Road Service Technician

56 Road Service Technician

57 Road Service Technician

58 Road Service Technician

58 Road Service Technician

60 Road Service Technician

61 Road Service Technician

62 Road Service Technician

63 Road Service Technician

64 Shop Mechanic Master

65 Shop Mechanic Master

66 Shop Mechanic Senior

67 Road Service Tech Level One
68 Road Service Tech Level Two
69 Road Service Technician

70 Road Service Technician

71 Road Service Technician

72 Road Service Technician

73 Shop Mechanic Entry

74 Shop Mechanic Intermediate
75 Road Service Tech Level Two
76 Road Service Technician

77 Road Service Technician

78 Road Service Technician

79 Road Service Technician

80 Dock Service Technician

81 Road Service Technician

82 Road Service Technician

83 Road Service Technician

84 Road Service Technician

85 Road Service Technician

86 Road Service Tech Level One
87 Road Service Technician

88 Road Service Technician

89 Road Service Technician

90 Sales Rep, 858G

91 Territory Account Manager
92 Commercial Account Rep
93 Sales Rep, S8G

94 Sales Rep, $8G

95 Aftermarket Sales Rep

7312
7312
7312
7312
7312
7312
7312
7312
7312
7312

Calgary
Calgary
Calgary
Calgary
Calgary
Dartmouth
Dartmouth
Edmonton
Edmonton
Edmonton

7312 Edmonton

7312
7312
7312
7312
7312
7312
7312
7312

Mississauga
Mississauga
Mississauga

Mississauga
Mississauga
Mississauga
Mississauga
Mississauga

7312 Mississauga
7312 Mississauga

7312

Mississauga

7312 Mississauga
7312 Mississauga

7312
7312
7312
7312
7312

Moncton
Montreal
Montreal
Montreal
Montreal

7312 Montreal

7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312
7312

Montreal
Montreal
Ottawa
Ottawa
Quebec City
Regina
Regina
Vancouver
Vancouver
Vancouver
Vancouver
Vancouver

7312 Vancouver

7312
7312
7312
7312

6221
6221
6221
6221
6221
6221

Winnipeg
Winnipeg
Winnipeg
Winnipeg

Calgary
Dartmouth
Edmonton
Edmonton
Edmonton
Mississauga

Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Shop
shop
Shop
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Shop

Shop
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv
Road Serv

5S8G

Sales
Sales

SSG Sales
Sales

Serv Sales
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96 Commercial Account Rep
97 Sales Mgr, Used Equipment
98 Sales Rep, SSG
99 Aftermarket Sales Rep
100 Commercial Account Rep
101 Sales Rep, SSG
102 Territory Account Manager
103 Business Development Rep

104 National Warranty Supervisor
105 Traffic Supervisor

6221
6221
6221

6221

6221
6221

1211

Mississauga
Mississauga
Mississauga
Montreal
Montreal
Montreal
Ottawa
Vancouver

Mississauga
Montreal

Sales

RRL

SSG

Serv Sales
Sales

SSG Sales
Sales

Sales

Serv Corp

Admin

Total # of Employees
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Annualized
EECC TO Rate by EEOG Regional Notes

Adimin & Senior Clerical
Admin & Senior Clerical

Clerical Personnel
Clerical Personnel
Clerical Personnel
erical Personnel
erical Personnel
erical Personnel
arical Personnsl
arical Personngl
erical Personnel
erical Personnel
Clerical Personnel
Clerical Personnel

QOoOCOooO0

i
!
i
i
i
!
!
!
!
!

intermediale Sales & Service
intermediate Sales & Service
intermeadiate Sales & Service
intermediate Sales & Service
intermediate Sales & Service
intermediate Sales & Service
intermediate Sales & Sevice
intermediate Sales & Sarvice
intermediate Sales & Service
intermadiale Sales & Service
infermediate Sales & Service
intermediate Sales & Service
intermediate Bales & Service
intermediate Sales & Service
intermediale Sales & Service

Middle & Other Managers
Middle & Other Managers
Middle & Other Managers
Middle & Other Managers
Middle & Other Managers
Middle & Other Managers
Middle & Other Managers
Middie & Other Managers
Middle & Other Managers
Middle & Other Managers

Other Manual Workers
Semi-Professionals & Techs

Senior Manager

12

15

10

0.24%

1.43%

1.78%

1.19%

0.12%

0.12%

0.12%
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Skilled Crafl & Trade Workers
Skilled Cralt & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Crafl & Trade Workers
Skilled Craft & Trade Workars
Skilled Craft & Trade Workars
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Cralt & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Cralt & Trade Workers
Skilled Craft & Trade Workers
Skilled Crafl & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
;
i
!
i
!
i
;
f
i
f
;
}
}
;
}
i
f
;
!

Q?

i
i
i
killed Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
killed Craft & Trade Workers

i

i

i

}

}

i

]

i

i

i

i

éﬁ

Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers
Skilled Craft & Trade Workers

47

Skilled Sales & Service
ed Sales & Service

Skilied Bales & Service
Skilled Sales & Service
Skilled Sales & Service
Skilled Sales & Sewvice
it |
i i

5.59%
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Skilled Sales & Service
Skilled Sales & Sewvice
killed Sales & Service
kifled Bales & Service
i ]
f ]
I i
} i

[

i
i
i
;
Skilled Sales & Service
Skilled Sales & Service
Skilled Sales & Sevice
Skilled Sales & Service
Supervisors

Supervisors

14

841

1.66%

0.24%
12.49%
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ent Equity Results

Summary of G.N.Johnston Equipment Co. Ltd.’s E

In the charts below, the representation of women, Aboriginal peoples and members of
visible minorities at the overall and aggregated Employment Equity Occupational Group
(EEOG) levels in G.N.Johnston Equipment Co. Lid. based on your organization’s
submission are compared to the Wholesale Trade and the overall Canadian labour
market availability.

Note: The Canadian labour market availability at the industry level for persons with
disabilities is not currently available.

Repressntation and Avallabliity of Women
by Aggregeted Oooupational Groups
L00%
B0
&% &
N s ( A%
1
ik i
) 3%
(5%, B « i
Sawir, bidhy & Uibey profassions, Samk Lo Gpervhors rafis b Adminktratbe & Cleket Seles & ServceBersornsl Shelled Semetiilied &
&Y £ Frates g prirest & 3 Rty
 Beprosentation b GURL JOMNSTON SQUIPRMENT COLLTD Svallabiliy Inwholessle trade (HAKSE 41  Crvoralt avallabiliny

Note: For Women Supervisors, Crafls & Trades the availability percentage in wholesale trade is
calculated based on the Employment Equity Ceocupational Group (2.3%) and the overall availability
percentage is calculated based on the Central Metropolitan Recruliment Area (0%}

For Women Skilled, Semi-Skilled & Manual Workers the avallability percentage in wholesale trade is
calculated based on the Employment Equity Occupational Group (20.0%) and the overall availability
percentage is calculated based on the Central Metropolitan Recruitment Area (0%).

Canada
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flepresentation and Avallabiitty of Aboriginel Peoples
by Aggregeted Oocupstional Groups

4%
B
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1%
B
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& Te i oo waaresl Wirhars
Rapresentytion in O8N, OMNSTON EGUIPRMENT C0LTD, Mg {eale trads (MANS 4T} w Chepr ol pvaliability

For Aboriginal Peoples Supervisors, the availability percentage in wholesale trade is calculated based on
the Employment Equity Occupational Group (2.0%) and the overall availability percentage is calculated
based on the Central Metropolitan Recruitment Area (0%}

For Aboriginal Peoples Supervisors, Crafts & Trades the availability percentage in wholesale trade is
calculated based on the Employment Equity Qcoupational Group {0.0%) and the overall availability
percentage is calculated based on the Central Metropolitan Recruitment Area (0%).

For Aboriginal Peoples Administrative & Clerical Personnel, the availability percentage in wholesale trade
is calculated based on the Employment Equity Gccupational Group (0.8%) and the overall availability
percentage is calculated based on the Central Metropolitan Recruitment Area (0%},

Representation and Avallability of Members of Visible Minorities
by Aggregeted Uccupstional Groups
0%
BO%
6%
; 5%
A% it ; £
2% ey DO %
P i 0 Al 35
o ;
os . ik ,
G, Wiibe % Ditey EEE e s, Lratin & 7 8 Clovical  Sotes & Service Barsosned SRSed SeeniiBdiad B
FhatagEy Feodmasionads & Tehnient Tradus Pargpem sl Wisrkars
w Bepresentation in OGN JOHNSTON EOUIPMENT (0. W10 Aypiiabiliny i wholessle pade (NAKS 41 o Urenrall avallalily

For Visible Minorities Supervisors, Crafts & Trades, the avallability percentage in wholesale trade is
calculated based on the Employment Equity Occupational Group (8.0%) and the overall availability
percentage is calculated based on the Central Metropolitan Recruitment Area (0%).

Canada
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flepresontation and Avallabllity by Designated Groups

1%%

Women Aburiging Peop! waembers of Visible Minorities
s Representation n G8, JUMNSTON BQUIPMENT 0L U70 Atiabiliny e (MAKS 433 o Cveral availalelity

The 14 EEOGs have been aggregated as follows:

® & & & & @

EEOG 1 Senior Managers and EEOG 2 Middls and Other Managers

EEOG 3 Professionals and EEOG 4 Semi-Profassionals and Technicians

EEQG 5 Supervisors

EEOG 6 Supervisors: Crafts and Trades

EEOG 7 Administrative and Senior Clerical Personnel and EEOG 10 Clerical Personnal

EEOG 8 Skilled Sales and Service Personnsl, FFOG 11 Intermediate Sales and Service Personnel and
EEQG 13 Other Sales and Service Personngd

EEOG 9 Skilled Crafis and Trades Workers, FEOG 12 Semi-Skilled Manual Workers and EEOG 14 Other
Manual Workers

Canada
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Summary of Goals

G.N. Johnston Equipment
Feb 28, 2017

Women

Senior Manager*:

Workforce Analysis Results

While it is difficult to understand where the
gap is stemming from using the detailed
report, it would be beneficial to increase our
representation of females in Senior
Management roles. We will not likely be able
to do so in the short-term based on growth and
turnover but would aim for this as a long-term
objective assuming we eventually have the
turnover 1o be able to do so.

Middle & Other Managers

Our projected/planned growth is 0% and the
turnover rate is extremely low for this EEOG,
therefore we cannot address this gap through
hiring. However, if a management role
opened up, we would look to fill internally
and would certainly give strong consideration
to female candidates.

Professionals

b

Similar to the above EEOG annual growth and
turnover rates combined leave little room to
address this gap in the short-term. However,
if we do need to replace we will ensure
recruiters and recruitment agencies used are
well aware of our employment equity goals.
As well, our job posting currently includes
that we are an equal opportunity employer.
Interestingly, this gap is solely generated by
one group of professionals (our Driver &
Technical trainers). HR will work with the
management team in these roles to address
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Skilled Craft & Trade Worker

Semi-Skilled Manual Workers

Other Sales & Service Personnel

| Other Manual Workers

any barriers that may be present.

While we need to increase our female
representation amongst our Sales Foree, this
will take time due to the lack of planned
growth and low turnover rate. We will also
place an additional focus on outreach when
recruiting.

This is the one area of our business where
there 1s anticipated growth. We would love to
be able to reduce this gap through recruitment.
The majority of employees in this EEOG are
our Field Service Technicians. Because they
work alone and the job is very physical, we
almost never receive female applicants but
would be very interested in growing this
source of applicants. Our operations team
have recently created intern positions in the
Toronto Region for students from the heavy
duty mechanical programs. If this proves to
be a successful program, we will speak to
them to encourage outreach to female students
it available.

There is a very small # of employees (11)
within this EEOG and our projected/planned
growth is 0% and the turnover rate is 0. In
trying to identify who falls within the EEOG,
we know that it contains our Truck Drivers
and one other role. Therefore we cannot
address this gap through hiring. However, if
we did need to recruit for this role we would
take steps to attract female applicants.

We have one employee in this EEOG — our
maintenance coordinator. We do not
anticipate any turnover with this role in the
short-term or long-term.

All 6 employees in this category are entirely
tied to a contract for one position {(our Battery
Maintenance Labourers) that may not remain
long-term. The growth is 0% and we have no
way of knowing what to anticipate in the
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Aboriginal Peoples

Comments

See below
0 1 While our overall utilization is at 92%, since
we have more than two gaps, we will look for
ways to attract more aboriginal applicants in at
least two of these three EEOG’s to eliminate
the gap. We have taken many steps in recent
years to simplity the recruitment process,
structure the interviews, and educate our
managers. We will ask recruitment to look
into job boards or agencies that specifically
work with the aboriginal communities with
regard to employment opportunities.

1 See above

Skilled Sales & Service Personnel

Clerical Personnel
. > 66—, B9 9 "

Persons with Disabilities

Wﬁrkfﬂr::e Anak sis Results

-

L #or% . #Hor%
0 1 Gwcn the extremely limited availability, and
our very low turnover for these two combined
EEOG’s, it is impossible to anticipate any
closure in the short-term but will look to
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Skilled Craft & Trade Workers

Clerical

Intermediate Sales & Service
Personnel

Semi-Professionals & Technicians

Skilled Sales & Service Personnel

address this when an opportunity does arise.

Our supervisors are almost always promoted
from within. As well, many disabilities are
not physically visible so it is challenging to set
numerical goals. There are no barriers to
promotion for members of this particular
group, and we encourage applicants of all
types. Our employees and management team
receive AODA training and are sensitive to
fair treatment not only in respect to customer
service, but in all respects.

Because this is an extremely physical role we
are limited in the level and type of disability
that we can hire for this position but we are
very open to ensuring that applicants with a
disability receive full consideration.

o)

o)

Many disabilities are not physically visible so
it is challenging to set numerical goals. There
are no barriers to promotion for members of
this particular group, and we encourage
applicants of all types. We will work to close
this gap over the next six years through our
hires.

T

See comment for Clerical. If we can hire one
person in the short-term this gap would be
eliminated.

0

Our proiected/planned growth is 0% and the
turnover rate is extremely low for this EEOG,
therefore we cannot address this gap through
hiring. We also have a very small number of
employees in this group. However, we
encourage all types of applicants when we
have to recruit and will give fair consideration
to all.

While we need to diversify our representation
amongst our Sales Force, this will take time
due to the lack of planned growth and low
turnover rate. Therefore, we will have to
address this gap over a longer term when the
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Members of Visible Minorities

Middle & Other M&na&ers

| opportunity arises.

Om projected/planned growth is 0% and the
turnover rate is extremely low for this EEOG,
therefore we cannot address this gap through
hiring.  As well, if a management role did
open, we would ensure that everyone has an
cqudl ()ppert\;miiy to dpply aﬂd lc,cc,ivc

powu‘ of dwu”sz{} at all kvd@

Semi-Professionals & Technicians

b

Our projected/planned growth is 0% and the
turnover rate is extremely low for this EEOG,
therefore we cannot address this gap through
hiring. We also have a very small number of
employees in this group. However, we have
already taken steps to promote diversity. We
just hired a User support technician through a
college co-op program for international
students. We will continue to look for similar
opportunities to diversity our workforce.

QOur projected/planned growth is 0% and the
turnover rate is 0 as well, therefore we cannot
address this gap through hiring. However, if a
supervisory role did open, we would ensure
that everyone has an equal opportunity to
apply and receive consideration. We are also
hoping that the training programs that we will
be rolling out over the next | to 3 years will
atlow for more career opportunities for all of
the designated groups.

“ Skilled Sales & Service Personnel “

We will communicate to the Employment
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Skilled Craft & Trade Workers

Clerical Personnel

Intermediate Sales & Service
Personnel

Semi-Skilled Manual Workers

agencies that we use for Sales applicants that
there is a gap and that we want to continue to
see a diverse group of applicants. We cannot
close this gap over the next 6 vears due to low
expected turnover. This will require a much
longer term 10+ yrs.

30

There is certainly room in this EEOG to
increase our representation of visible
minorities in several ways. We will be
speaking with our Service Management team
to encourage their employees again to self-
identify since a number of our employees in
this group responded but chose not to self-
identify. Also, we are looking into programs
and internships with the colleges to hire
students that we will eventually be able to
promote into this role. We will also have our
recruitment team look into alternative job
boards that appeal to ethnic communities.

We are at 92% utilization for this EEOG in the
Toronto CMA. When we look at the details,
the gaps seem to be stemming from Vancouver
and to a lesser extent Montreal where there has
been no turnover over the past three fiscal
years. However, if' a vacancy becomes
available, we will seek to promote outreach
amongst this designated group. We cannot
close this entire gap given our turnover rates.

This EEOG group is our Call Centre, Sales
Coordinator and other customer service
correspondents. We do hire externally for this
position and will continue to look for diverse
applicants.

a2

There is a very small # of employees within
this EEOG and our projected/planned growth
1s 0% and the turnover rate is 0. Therefore we
cannot address this gap through hiring.
However, if we did need to recruit for this role
we would take steps to promote diversity in
our applicant pool and give fair consideration
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Senior Managers

Supervisors Craft and Trade
Workers

Other Sales & Service Personnel

to all.

All 6 employees in this category are entirely
tied fo a contract for one position (our Battery
Maintenance Labourers) that may not remain
long-term. The growth is 0% and we have no
way of knowing what to anticipate in the
future for this role.

0

We will not likely be able to reduce this gap in
the short-term based on growth and turnover
but can close this in the long-term assuming
we eventually have the turnover to be able to
do s0.

This EEOG only contains 7 employees and
there has been no turnover in this role. If the
opportunity arises in the long-term the gap will
be closed.

Again this EEOG only contains one employee
and we have no short-term or long-term
growth in this area and expect no turnover.
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Employment Equity Self Identification Questionnaire

Information from this questionnaire will allow Johnston Equipment to track training opportunities,
promotions and employee retention in order to identify and remove barriers to employment and
advancement. All printed reports, which may be reviewed by the federal government and/or an internal
Employment Equity Planning committee, will be in an aggregate form only, removing any possibility of
identification of individuals.

You have the right o review and correct information relating to you at any time and you can be assured
that the information will not be used for unauthorized purposes. Please be assured that this form is
confidential and will be kept in a separate location from your personnel file. Access is restricted to HR
personnel and at no point will your manager have access to the information provided on this
questionnaire.

Completion of this form is voluntary but it is a mandatory requirement of the Federal Government that
each employee return this form with at least their name and signature (shaded section is mandatory).

If you require assistance to complete the form or require an alternate format, please contact your Human
Resources Representative.

Please return this form directly to Human Resources.

Employee Name:
print full name

Employee Signature:

When answering the following questions, you may wish to refer to the definitions of the designated groups
listed on page 2. If you are a member of more than one designated group, please check yes to all that

apply.

1. Areyou ... o Male o Female
2. Are you an aboriginal person? cYes o No
3. Are you a member of a visible minority group? rrYes 1 No
4. Are you a person with a disability? 1 Yes © No

Should you have any questions or concerns regarding the questionnaire, your information or our
Employment Equity program, please feel free to contact Beth McKenney, Senior Vice President, Human
Resources in our Mississauga Head Office at (905)712-6026 extension 52270 or via email at
beth.mckenney@johnstonequipment.com.
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Employment Equity Self Identification Questionnaire

Definitions of Designated Groups:

An Aboriginal person is a North American Indian, Inuit, Métis, and/or a Treaty Indian, and/or a
Registered Indian, and/or a member of an Indian Band/First Nation.

Members of visible minority are persons in Canada (other than Aboriginal persons, defined above) who
are non-Caucasian (in race) or non-white in colour, regardless of birthplace or citizenship. Examples of
visible minorities include but are not limited to:

Black

Non-white Latin American (including indigenous persons from Central and South America)
East Asian (e.g., Chinese, Japanese, Korean)

South Asian/East Indian (e.g., Indian, Pakistani, Bangladeshi, East Indians from Guyana,
Trinidad, East Africa)

Southeast Asian (e.g., Burmese, Cambodian, Filipino, Laotian, Thai, Viethamese)
Non-white West Asian, North African, or Arab (e.g., Lebanese, Egyptian, Libyan)

Persons of Mixed Origin ( e.g., with one parent in one of the visible minority groups listed
above)

. » & &

Persons with disabilities are individuals who have a long-term or recurring physical, mental, sensory,
psychiatric or learning impairment(s) and who consider themselves to be at a disadvantage in the
workforce by reason of that impairment, or who believe that an organization is likely to consider
themselves to be disadvantaged on account of that impairment. This also includes persons whose
impairments have been accommodated in the workplace (e.g., by the use of technical aids, changes to
equipment or other working arrangements). Examples of disabilities include, but are not limited to:

« Coordination or Dexterity
Difficulty using hands or arms, such as grasping objects or using a keyboard

¢ Mobility
Difficulty moving around from one office to another, walking long distances or using stairs
e Speech

Unabile to speak or difficulty speaking and being understood
« Visual impairment (which glasses cannot correct)

Unabile to see or difficulty seeing, and/or glaucoma which cannot be corrected
o Deaf or Hard of Hearing

Unabile to hear or difficulty hearing
¢ Other Disabilities

Learning, developmental, psychiatric, and/or other types of disabilities

Comments:

Thank you for your assistance in the Employment Equity Survey!
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Employment Equity Survey Results

# of Employees:

# of Surveys that were sent out:

# of Completed Surveys:

# of Incomplete Surveys returned:

# of Surveys not returned:

# of partially completed surveys:

Response Rate: 0.926091825
Return Rate: 0.950727884

893

911
893
827
22
40
4

92%
97%
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Nyirasafari, Ange AN [NC]

From: Begg, Suzanne SV [NC]

Sent: March 21, 2017 8:53 AM

To: beth.mcKenney@johnstonequipment.com

Cc: 'kendra.paguaga@johnstonequipment.com’

Subject: Government of Canada Certification 060608 ~ Notification in Compliance with the
Federal Contractors Program

Attachments: Summary-2017-03-21.pdf

Importance: High

Good morning,

This emaii is to confirm that the compliance assessment initiated on January 5%, 2017 has been completed. As a
result of the assessment, the G.N. Johnston Equipment Co. Ltd. has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) of the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve employment
equity by surveying its workforce, conducting a workforce analysis, and setting hiring and promotion goals where gaps
in the representation of the designated groups were identified.

Based on a review of the information submitied by your organization, you will find a recommendation below for your
consideration to ensure the ongoing success of The G.N. Johnston Equipment Co. Ltd.’s employment equity program:

+ Please ensure that employees are informed that a person can self-identify as a member of more than one
designated group.

Attached for your reference is a summary of The G.N. Johnston Equipment Co. Ltd.’s employment equity results
compared against Employment Equity Occupational Group (EEOG) levels in your industry as well as overall
Canadian labour market availability.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment four years
after the award date of your initial goods or services contract and every three years thereafter. Future compliance
assessments will focus on the achievement of reasonable progress in meeting the goals established in your
organization’s initial or updated employment equity submission.

When The G.N. Johnston Equipment Co. Ltd. is notified of a follow-up assessment, the following information will be
required:

1. A completed Achievement Table;
2. A current workforce analysis; and
3. Revised goals for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the first assessment. If over the three year period reasonable progress has not been made, The G.N. Johnston
Equipment Co. Ltd. will be required to demonstrate that it has made reasonable efforts to achieve its goals. We
encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

the implementation of initiatives to foster a diverse and inclusive workplace;

measures to remove employment barriers;

tailored programs fo attract and retain designated group members in areas where they are under-
represented; and
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« the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

You may also visit our website to access a number of tools. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS). WEIMS can assist you in generating your
workforce analysis and contains other data analysis tools as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP, please contact
Suzanne Begg at suzanne.begg@labour-travail.gc.ca

Your cooperation during the course of this compliance assessment was appreciated and we wish the G.N. Johnston
Equipment Co. Lid. continued success in achieving a diverse and inclusive workplace.

Equipe de I'équité en emploi / Workplace Equity Team

Direction de 'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsde-rhdcc.ge.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdec.ge.ca
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Nyirasafari, Ange AN [NC]

From: Ryan, Tiffany T [NC] on behalf of EE-EME

Sent: March 2, 2017 3:45 PM

To: Begg, Suzanne SV [NC]

Subject: FW: First Compliance Assessment Submission - GN Johnston Equipment Co Ltd
-060608

Attachments: Employment Equity Questionaire Nov 2016.doc; Survey Results.xlsx; Workforce

Analysis Detailed Report_20170222.pdf; Workforce Analysis Summary Report_
20170222 pdf; ShortTermGoalSettingTool xlsx; FCP SummaryGoals Report.docx

From: Charmaine Mccanna [mailto:Charmaine.Mccanna@johnstonequipment.comj

Sent: 2017-03-02 2:00 PM

To: EE-EME

Cc: Kendra Paguaga

Subject: First Compliance Assessment Submission - GN Johnston Equipment Co Ltd -060608

Attached are the items referenced in the FCP Quick Reference Guide required for submission for the First
Compliance Assessment.

Feel free {o reach out to myself or Kendra Paguaga at ext. 52498 if you have any questions.
Thanks,

Charmaine McCanna
Senior HR Specialist, HR Programs

PHONE: 805 712 6006 Ext. 52300
FAX: 805 712 6002

JOHNSTON EQUIPMENT
5990 AVEBURY ROAD
MISSISSAUGA, ON LER 3R2

charmaine.mccanna@ichnstoneguipment.com

Privacy Policy | Anti-spam commitment | Contact us

To stop receiving marketing communications from us, please email unsubscribe@ichnstonequipment.com. NOTE:
Unsubscribing does not preclude you from receiving electronic messages such as account statements, invoices and
other similar communications. This e-mail and any attachments are confidential and may be privileged or copyrighted.
Any unauthorized use, disclosure, dissemination or copying of this email is strictly prohibited. If you receive it in error,
please advise immediately by return e-mail and delete it. Please add my Johnston email address to your list of
approved senders.

Politique de confidentialité | Engagement anti-pourriel | Pour nous joindre

Si vous souhaitez ne plus recevoir de communications commerciales de notre part, veuillez vous
unsubscribe@johnstonequipment.com. REMARQUE : ce désabonnement n'écarte pas la possibilité de recevoir des
messages électroniques tels que des relevés de compte, des factures et d'auires documents de cette nature, Le
présent message ainsi que toute piéce jointe sont de nature confidentielle, et peuvent constituer une information
privilégiée ou étre 'objet d'un copyright. Toute utilisation, divulgation, diffusion ou copie non autorisée de ce courriel
est strictement interdite. Si vous le recevez par erreur, veuillez nous en aviser immédiatement par retour de courriel et
supprimer le message. Veuillez ajouter I'adresse de courriel d'Equipement Johnston a la liste de vos expéditeurs
approuves.
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Nyirasafari, Ange AN [NC]

From: Kendra Paguaga <Kendra.Paguaga@johnstonequipment.com>

Sent: March 17, 2017 1:59 PM

To: Begg, Suzanne SV [NC]

Cc: Charmaine Mccanna

Subject: RE: First Compliance Assessment Submission - GN Johnston Equipment Co Ltd
-060608

Attachments: FCP SummaryGoals Report.docx

Hi Suzanne,

Please see attached the revised Summary of Goals Report based on yvour comments, Please contact Charmaine
{x52300) or myself if you have any questions.
Have g great weekend!

Thank you,

Kendra Paguaga
HR Coordinator

PHONE: (905) 712-8006 ext. 52498

JOHNSTON EQUIPMENT
5990 AVEBURY ROAD
MISSISSAUGA, ONTARIO L5R 3R2

kendra.paguaga@johnstonequipment.com

From: suzanne.begg@Ilabour-travail.gc.ca [ mailto:suzanne.begg@labour-travail.gc.ca]

Sent: Thursday, March 09, 2017 7:49 AM

To: Charmaine Mccanna

Subject: RE: First Compliance Assessment Submission - GN Johnston Equipment Co Ltd -060608
Importance: High

Hi Charmaine,

Please see comments {in red) on vour Summary of Goals. | would appreciale a response by March 139, 2016 in
order that | may complele the analysis of your file.

Kind regards,
Suzanne Begg
Agerd de programmes, Programme du travall

Emplot et Développement social Canada / Gouvernement du Canada
suzanne.begg@labour-travail.gc.ca / Tél. : 819-654-4323

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada
suzanne.begg@labour-travail.gc.ca/ Tel 815-654-4323

From: Charmaine Mccanna [mailto:Charmaine. Mccanna@johnstonequipment.com]
Sent: 2017-03-02 2:00 PM

To: EE-EME
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Cc: Kendra Paguaga
Subject: First Compliance Assessment Submission - GN Johnston Equipment Co Lid -060608

Attached are the items referenced in the FCP Quick Reference Guide required for submission for the First
Compliance Assessment.

Feel free to reach out to myself or Kendra Paguaga at ext. 52498 if you have any guestions.
Thanks,

Charmaine McCanna
Senior HR Specialist, HR Programs

PHONE: 805 712 6006 Ext. 52300
FAX: 805712 6002

JOHNSTON EQUIPMENT
5980 AVEBURY ROAD
MISSISSAUGA, ON L5R 3R2

charmaine.mccanna@ichnstoneguipment.com

Privacy Policy | Anti-spam commitment | Contact us

To stop receiving marketing communications from us, please email unsubscribe@iohnstonequipment.com. NOTE:
Unsubscribing does not preclude you from receiving electronic messages such as account statements, invoices and
other similar communications. This e-mail and any attachments are confidential and may be privileged or copyrighted.
Any unauthorized use, disclosure, dissemination or copying of this email is strictly prohibited. If you receive it in etror,
please advise immediately by return e-mail and delete it. Please add my Johnston email address to your list of
approved senders.

Politique de confidentialité | Engagement anti-pourrie! | Pour nous joindre

Si vous souhaitez ne plus recevoir de communications commerciales de notre part, veuillez vous
unsubscribe@johnstonequipment.com. REMARQUE : ce désabonnement n'écarte pas la possibilité de recevoir des
messages electroniques tels que des relevés de comple, des factures et d'autres documents de celte nature. Le
présent message ainsi que toute piéce jointe sont de nature confidentielle, et peuvent constituer une information
privilégiée ou étre 'objet d'un copyright. Toute utilisation, divulgation, diffusion ou copie non autorisée de ce courriel
est strictement interdite. Si vous le recevez par erreur, veuillez nous en aviser immédiatement par retour de courriel et
supprimer le message. Veuillez ajouter I'adresse de courriel d'Equipement Johnston a la liste de vos expéditeurs
approuves.
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Nyirasafari, Ange AN [NC]

From: Kendra Paguaga <Kendra.Paguaga@johnstonequipment.com>
Sent: March 17, 2017 1:54 PM

To: Begg, Suzanne SV [NC]

Cc: Charmaine Mccanna

Subject: RE: number of employees

Attachments: Survey Results.xdsx

Hi Suzanne,

There was an error made (o the spreadsheet — it should reflect 805 employees as per the employee listing at the
time that the surveys were send oul. Only 893 surveys were sent out because the surveys were not sent out to
employees that were on leave at the time.

On the WEA, there are only 881 emplovees as there had been terminations since the surveys were sent out {as you
had mentioned) but we also had temp inventory employees that were here for a couple of days that were on our
listing at the time but have since been removed.

Kendra Paguaga
HR Coordinator

PHONE: (805) 712-6006 ext. 52498

JOHNSTON EQUIPMENT
5980 AVEBURY ROAD
MISSISSAUGA, ONTARIO L5R 3R2

kendra.paguaga@johnstonequipment.com

From: suzanne.begg@labour-travail.gc.ca [mailto:suzanne.begg@labour-travail.gc.cal
Sent: Thursday, March 09, 2017 8:25 AM

To: Charmaine Mccanna

Subject: number of employees

Hi Charmaine,

| also have a question regarding the number of employees. You indicated that the number of employees was 911 but
only 893 surveys were sent out. s this due to some employees being on leave, etc.? On the WFA there are 881
employees. Would this be due to terminations?

Suzanne

Equipe de I'équité en emploi / Workplace Equity Team

Direction de 'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsde-rhdce.ge.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdcc.ge.ca

Privacy Policy | Anti-spam commitment | Contact us
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To stop receiving marketing communications from us, please email unsubscribe@johnstonequipment.com. NOTE:
Unsubscribing does not preclude you from receiving electronic messages such as account statements, invoices and
other similar communications. This e-mail and any attachments are confidential and may be privileged or copyrighted.
Any unauthorized use, disclosure, dissemination or copying of this email is strictly prohibited. If you receive it in error,
please advise immediately by return e-mail and delete it. Please add my Johnston email address to your list of
approved senders.

Politigue de confidentialité | Engagement anti-pourrie! | Pour nous joindre

Si vous souhaitez ne plus recevoir de communications commerciales de notre part, veuillez vous
unsubscribe@johnstonequipment.com. REMARQUE : ce désabonnement n'écarte pas la possibilité de recevoir des
messages électroniques tels que des relevés de compte, des factures et d’autres documents de cette nature. Le
présent message ainsi gue toute piéce jointe sont de nature confidentielle, et peuvent constituer une information
privilégiée ou étre 'objet d'un copyright. Toute utilisation, divulgation, diffusion ou copie non autorisée de ce courriel
est strictement interdite. Si vous le recevez par erreur, veuillez nous en aviser immédiatement par retour de courriel et
supprimer le message. Veuillez ajouter I'adresse de courriel ¢’Equipement Johnston & la liste de vos expéditeurs
approuveés.
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